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Introduction
Gender has significantly affect different levels of social life and working environment. Comparative study of labor and gender started in 1960s in the sociology studies. At the time, there were women unions which started calling for equality in both home and work. There have been notable changes in the over the time that have seen the expansion of the conceptual frameworks. Men and women attitude differ while in the workplace. Therefore most of the research that have been conducted aims at determining whether there is a difference in attitude between men and women at workplace. Mostly, the researchers focus on the social relations in the workplace between women and men (Karsten, 2006). Previously, the research focused on how gender is embedded within the structures in the organizations where both women and men work. It has been noted that gender is not just an attribute that crop up in the workplace, but also built in the workplace. For instance there are notions on the areas that have been occupied by women. The rise of the feminine sectors in the service industry have left ideologies of the jobs that do not fit women. As well there are significant effects that the gender has work-family relations. In relation to gender and work, topics such as gender discrimination as well as equality have been of interest. The world have experienced efforts to cub gender inequality. There have been notably differences between past and present decade where gender inequality has influenced workforce, social norms, working lifestyle.
Differences in the Past and Present Decade
Gender equality has been of interest to the human rights activists all over the world over the past decade. As a result, significant changes have occurred in the laws and regulations. However, the changes in different countries have not been uniform, the latter is due to difference in administration. Also there are factors that determine the manner in which the different communities have changed their perception toward the gender equality. There have been overall promotion of equality between men and women in the present decade. Over the last five years, the human rights activists have fought for empowerment of women to join different platforms that in the past decade have been known to be occupied by men. Issues have emerged as a result of abolition of gender inequality. Different countries have experience challenges in changing the status quo (Ridgeway, 2011).
 In the past decade, there have been notable changes that changed the view in which men perceive women. For instance men are likely to drop out from higher learning institutions as compared to the women counterparts. In the past decade, women were normally paid less than 20% less the rate at which men were paid per hour. The difference in terms of payment have reduced significantly. Despite lack of consistency in the institution, the difference between the payment rates between women and men have changed. However, there issues that are yet to be resolved. For instance, the pension rates of male employees have been noted to be above that of the female counterparts. Additionally, the status of the single mother have improved slightly. In spite the improvements made over last decades, single mothers stand a high chance of poverty risk. Actually more than a third of all the single parents, single mothers are poor (Ridgeway, 2011). Over the last decade, segregation in the workplace have reduced. In spite of few individuals who think that women cannot hold high positions in organizations and governments most institutions have shown equality when it comes to distribution of positions. Notably, in research and innovation field, the number of women in the present decade have increased as compared to the previous decade. The number of women who are in the board of directors have increased in the present decade. Number of the women identified as CEOs has remained stagnant while the number of women identified as members of parliaments have increased. United Nations have indicated that women and men have equal value and equal treatment should be guaranteed as human right (Agosín, 2001). Nevertheless, minority feel that the equality between men and women should not be impulse. Rather, both men and women should share same platform and have equal rights. The latter implies that the positions which ought to be occupied by women should not be regulated. As such rights such as having a seats set aside for women applicant as well competitors should be abolished. Demonstrations especially in the international women day have led to many participations by man women who look forward to having better pays as well as working conditions that are not harsh.
How Gender Equality and Socialization Have Changed in the Workforce
There are number of changes in the work place due to the gender equality empowerment (Godwyn & Gittell, 2012). The provision that come with gender equality have been beneficial to women. Women have been associated with household chores as well as raising up the children. Therefore, some institutions have enacted some policies where women are entitled to less strict attendance to the workplace. Mothers who are employees have been granted enough leave period that aims at nurturing infants as well as spending time children. Also, the responsibilities of women are likely to reduce since they are known to be more active in the role of a mother. There are suggestions that women should not be expected to the workplace all the time as a way to give them family time. Nowadays, women in the positions of senior employees and managers have increased as a result of gender equality. As long as an aspirant has the capacity, gender equality has not posed a threat. However, there are few individuals in the workplace that depict women leadership as poor and incompetent. In such cases there have been conflicts as well as poor social relations between senior management that are women and their juniors who are men.
Working Lifestyle
Gender equality is significant aspect that the lifestyle trend of both men and women. Both genders have experienced imbalance in their lifestyle experiences. Efforts of supportive work environment have been appreciated enhance balanced lifestyle in the work place. However there are major differences which pertain to gender inequality. As a result maintain healthy lifestyle in the work place has been a challenge. While gender inequality is ideal. It comes with advantages and disadvantages that pertains to the balanced work life. In fact apart from the family care aspect, women are likely to have healthy and balanced working life as compared to their male counterparts. One of the challenges that face women is lack of flexible working hours so as to meet the family responsibilities. Traditionally women are involved with most of the family related chores. As such they are also known to be more involved in the upbringing of children. In fact most of the senior positions in the organizations are occupied by men. It could be suggested that women are likely to have healthy lifestyle since they are not involved with major duties in the organizations. However, men enjoy more freedom and better working lifestyle as compared to women. More than 60 % percent men employees are eligible to flexible working time while eligibility for flexible working time for women is less than 40%. Men also have upper hand in working part time with over 60% option. Women have less than 40% for working part time. The main factor that affect the availability flexibility for women is the responsibility associated with family (Andersen & Taylor, 2008). Working from home is seemingly easy for women. However, as a result of the responsibilities of the family nature they face more challenges than the men who chose the same option. The federal law requires that women have enough time to nurture their kids during the maternity leave. The latter benefits the balance in terms of family and work life. However men still enjoy more flexibility in the workplace as compare to women. Therefore in consideration of time flexibility, child care facility, part time work option and working from home, gender inequality favor men. 
Gender Equality
There is need for the society to promote gender equality. Women and men have the same mental and physical ability. Therefore, both women and men should play the same roles in the society without discrimination in terms of gender. Since there is no prove of superiority that men have over women in terms of performance, gender should not determine the positions or responsibilities. When women get involved actively in operations, economic growth will be enormous. Women will help boost the economy through participation in innovation and development (UN Millennium Project, 2013). Promotion gender equality need strict measures as well legal actions. One of the most influential aspect of gender inequality today is the cultural values. In some countries, there is a notion that women should participate in the male dominated carriers. Some cultures degrade women in that they should be housewives. Educating such societies on the need for empowering women is crucial step in eradicating gender based discrimination. There are religions that look down at women. Such views depict that women should serve men and should not be involved in the active roles that men play (Keister & Sherkat, 2014). The government should ensure that women are not oppressed on the basis of religion and beliefs. Strict actions ought to be taken against those propagate gender discrimination.
Conclusion
Gender equality has been an issue of controversy in the world today. Different views on gender equality have led to discrimination in the workplace. Comparison in progress against gender discrimination in the past decade and present decade have indicated that there is notable progress in gender based discrimination. Gender equality have changed social and workforce view on women. Today, women can handle tasks that traditionally were meant could only be handled by men. Some disciplines no longer belong to me. However, work place lifestyle has favored men. It has been proven that generally women lack balance in the workplace due to the responsibilities based barriers. Part time work plans, work based flexibility and emergency response favor male workers. The only allowance women have is based on child care. 
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