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Based on my studies and personal experience, I believe that leaders are made and not born. When individuals are born, they lack the leadership skills and have only to learn them through the course of their life to become great leaders. Additionally, nature and nurture play an important role in developing an individual's leadership traits and skills across the environment and organizational setting (Boyatzis et al., 2013). First, nature has a great influence on the behavior and future attributes of an individual. As such, the upbringing of an individual often determines whether they become great leaders. Second, individuals can be nurtured to become great leaders within their societal contexts.

Individuals learn skills and acquire knowledge through life experiences and training that enhance their ability to manage institutions within the society. Leadership skills are not hereditary, and the notion that leaders are born to fail to appeal to the argument regarding the traits that further an individual's leadership potentials (Boyatzis et al., 2013). Although other people argue that an individual starts experiencing leadership charisma at an early age, it is evident that a person has to learn various ways of dealing with challenging situations in a bid to improve their leadership potentials.


Martin Luther King is an example of a leader who was made over time. Through his experiences, Martin Luther was able to influence and marshal support across the societal divide. As a great listener, Martin Luther enhanced his leadership skills through understanding the needs of various contexts rather than getting carried away by personal emotions. Martin Luther King developed his leadership skills over time and through his interaction and experiences that nurtured him to become a great leader. Therefore, it is evident that leaders are made rather than born across the society with one's environment and nurturing playing an essential impact on the person's leadership attributes.
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