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Anger in Social conflict: Cross-situational comparisons and suggestions for the future
The following paper aims at reviewing the article “Anger in Social conflict: Cross-situational comparisons and suggestions for the future” and answering some questions relating to anger in social conflict. 
The most interesting idea of this article lies in the effects of different types of anger in social conflict. Firstly, the idea of intra-personal and interpersonal anger is interesting. Intrapersonal anger is defined as feelings of anger based on an individual self-behavior while interpersonal anger is the effects of an individual’s anger on the other’s behavior (Van Kleef, et al. 2008). These two types of anger have different effects when it comes to different types of social conflict. According to Van Kleef, et al. (2008) intrapersonal effects of anger are constant or similar across the four different social conflict scenarios. Anger provokes competitive behavior in conflicts involving negotiation, prisoner’s dilemma, ultimatum bargaining, and resource dilemma (Van Kleef, et al. 2008). This means that when an individual has feelings of anger based on their own behavior they will always become competitive no matter the social situation or context. However, in the interpersonal anger, the effects are dependent on differences in the social situation or context. According to Van Kleef, et al. (2008) there is three impacts of interpersonal anger including null effects, beneficial effects, and harmful effects. Beneficial anger was observed in ultimatum bargaining and negotiation social context involving two people. The same case may apply to elicit null effects on a target such as where a target of anger enjoys increased support in a negation, then the expresser’s anger may have a null effect. It is also interesting to understand how the interpersonal anger can lead to detrimental effects. 
The SIMROC activity is likely to illustrate different anger impacts. Initially, the first scenario is when people with power or have resources such as money or territory will tend to illustrate intrapersonal anger effects, thereby becoming competitive. Additionally, in a two-person scenario involving negotiation there will be mixed effects. This includes using the expresser’s anger to determine the consequences. People with authority in such a scenario are likely to illustrate a positive or beneficial impact by agreeing to bargain at fair prices. Nonetheless, where one is in authority and they perceive the expresser’s anger as unjustifiable, they may cause harmful anger impacts. Lastly, if a player enjoys increased support, they may not be threatened or provoked by an expresser’s anger as the target leading to no impact. 
There are several different ways in which a society can get its members to contribute to the general interest especially where there are different goals, but equally beneficial and harmful issues. This type of a social conflict involves more than two people meaning it is a multi-party form of negotiation. In this case, the main challenge is that such a scenario, most people are concerned with both if they can reach an arrangement and with whom they can achieve that (Van Kleef, et al. 2008). The first way for such a society to benefit from the situation is forming a coalition. This is where the members of the society increase their individual payoffs by negotiating with a few people rather than reaching a common goal. Another way to address this situation is developing support or backing for a common reason. Recruiting members who are likely to benefit or are in agreement to certain goals or interest of the society can also be beneficial. In such a case, eliciting anger to those with a different view is likely to impact the situation in a beneficial manner. The main aim here is to ensure that the rest are left with poor or few options and are thereby targets of anger. Therefore, this will result in them giving in to the already supported idea or interests.
The viewpoint that conflict is always bad for society can be valid in the case of justifiability. Any type of conflict in society must be justified as well as any expression of anger in similar situations. Whenever, conflict is deemed unjustifiable and in this case the expression of anger, it will be bad for society. This mainly occurs when a target of conflict or anger deems the conflict or anger as unjustifiable and thus responds competitively to other’s anger, which makes this bad for society (Van Kleef, et al. 2008). In the viewpoint of being healthy or offering positive benefits there are variables including interdependence culture and information processing (Van Kleef, et al. 2008). Conflict can be beneficial where the society is dependent on the conflict. This involves powerful parties that the community cannot do without. For instance, people protesting against harassment by police may yield positive results. Additionally, in information processing, conflict may be beneficial if the target of conflict such as government agencies illustrate high motivation to employ deliberate and comprehensive information processing. 
Some effective mechanisms of handling social conflict in a society include effective communication, deliberation, and negotiations. It is important for parties to express their feelings, interests, and goals in society. This communication should involve all parties as well as their representative. Moreover, it can be addressed through deliberation where all parties involved illustrate are influenced by each other’s needs and interests. Lastly, negotiations or developing coalitions can help in solving social conflict. 
In conclusion, this article is evidently tied to the sociological concept of structuralism. It involves the issues of conflict in society where it deals with two or more than two individuals. The article offer how the structural theory explains differences or challenges in social conflict. 
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