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Introduction

Topic: Impact of International Volunteer HQ (IVHQ) to Social and Economic Lives of the Local Community in Canada

Research Questions
· How does volunteering enhance the well being of individuals in Canada?

Volunteering has been cited to have a significant contribution to the individual's social life concerning civic engagement, career advancement, a cure for depression, socio-cultural integration, and physical fitness among other factors (Ooi and Laing 2010, 192). Most importantly, volunteerism spirit among job seekers is required by various employers as a pre-qualification for a job. Further, students are required to have been engaged in volunteering before graduating from one academic phase to another. Therefore, the study will seek to establish what volunteering offers socially to the local community of Canada. The type of volunteering gives the volunteers different experiences (Waikayi, et al. 2012, 350). For instance, there are challenges in volunteering when offering consulting and counseling services to the neglected, distresses and traumatized children (Harrison 2016, 692). Therefore, the study will also establish the problems that volunteers face in the field and whether they hinder volunteering practices.
· Does volunteerism elicit other benefits?

Volunteerism is also cited to have more benefits rather than the social benefits such as economic benefits (Hill et al. 2013, 179). The economic benefits from volunteering are intertwined with the social aspects (Ooi and Laing 2010, 192). For instance, the well being of the individuals translates to more productivity and thus, they become economically empowered in their lives (Handy and  Mook 2010, 412). Further, when volunteering is a prequalification for enrollment, the social aspect of it is related to the economic element concerning employment and unemployment (Hill and den Dulk 2013, 185). Therefore, the research will also focus on other benefits of volunteering rather than focusing on the social aspect of it. 

· Does more volunteering have a positive impact on the local communities’ welfare? 

Rather than economic and social aspects of volunteering, the study seeks to establish whether volunteering has other benefits to the local community and volunteers. Volunteering has various positive impacts to mainly to the corporate and individual volunteers(Samuel, Wolf and Schilling 2013, 164). They feel good about themselves; they become tolerant, gain self-confidence, have a sense of belonging, and develop friendships, gratitude, and friendship (Oades et al. 2011, 433). Through the collection of data, the study will establish whether volunteering has such benefits to the volunteer's life. 

Statement of the Main Argument
The research seeks to establish the social impact of volunteerism to the social and economic welfare of a local community. Previous research does not adequately give clear implications of volunteerism to the volunteers and the local community. Therefore, the study is aimed at establishing whether IVHQ volunteering has a significant impact to the social and economic welfare to the local community. 

Significance of the Research
The concept of volunteerism has not been embraced widely by individuals. The reason behind lack of volunteering spirit has not been explicitly explained. Further, little research have been conducted in establishing the outcomes of volunteering in simple terms (Han and Hong 2012, 572)Therefore, the study is intended to establish whether volunteerism has significant influence to the social and economic welfare of a community and give a report on the same to encourage the users of the research such as academicians, researchers, students among others to consider volunteering as having social consequences to their life. If the research indicates volunteerism as having a significant impact on the social well being of the communities, then the readers of the full report will be impacted by the findings and engage in volunteering.  

Various studies have established the reason behind the low spirit of volunteering among individuals. Young people are usually hindered by barriers such lack of time, lack of confidence, negative association with volunteering, and perception of non-inclusivity in volunteering opportunities among others. Women are considered to be significant participants in volunteering activities relative to the number of men (Taniguchi 2006, 84). However, women participation is on a decreasing trend. This is attributable to the increase in women empowerment and employment and thus, time for volunteering becomes less (Taniguchi 2006, 84). Therefore, the research is focused on establishing whether the level of social and economic impact of volunteering is insignificant as the teen is proving the decline of the same. 
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Griep, Yannick, Martin Hyde, Tim Vantilborgh, Jemima Bidee, Hans De Witte, and
Roland Pepermans. 2015. "Voluntary Work And The Relationship With
Unemployment, Health, And Well-Being: A Two-Year Follow-Up Study
Contrasting A Materialistic And Psychosocial Pathway Perspective.". Journal Of
Occupational Health Psychology 20 (2): 190-204. doi:10.1037/a0038342.

The authors conducted a study aimed at contrasting the materialistic pathway and psychosocial perspective concerning the impact of unemployment on volunteering. In this regard, the authors termed economic inequality and income as materialistic factors while the social circumstances refers to the psychosocial factors.  The study also examined the relationship effects of voluntary work the labor market status when predicting changes in psychological well being, 
Their study revealed that volunteering during unemployment periods significantly reduces the likelihood of smoking, consuming alcohol, and reduced chances of hypertension among individuals. The findings have a great support to the psychological pathway perspective. The authors concluded that volunteering has significant benefits to the employed and unemployed people. 
Han, Chang-Keun, and Song-Iee Hong. 2012. "Trajectories Of Volunteering And Self
Esteem In Later Life: Does Wealth Matter?". Research On Aging 35 (5): 571-590.
doi:10.1177/0164027512449472.

The authors conduct combined activity theory and stakeholder theory in examining the relationship between self-esteem, volunteering and wealth of the older adults. The study used variables such as volunteering hours, self esteem and wealth. the individual wealth was determined by amount of total liquid assets and homeownership.

The study established that wealth has a significant influence to self esteem and volunteerism spirit among the old adults. Therefore, a considerable wealth motivates the older people in the society in engaging to volunteering activities. Further, the study establishes the relevance of volunteering in promoting well being among the old adults and the link to volunteering to social activities. The authors concludes by asserting that policy makers should develop strategies that does not only promote volunteering but also consider wealth accumulation strategies to the old adults towards enhancing productive engagement to civic duties. 
Handy, Femida, and Laurie Mook. 2010. "Volunteering And Volunteers: Benefit-Cost
Analyses". Research On Social Work Practice 21 (4): 412-420.
doi:10.1177/1049731510386625

The authors conducted a study on the cost benefit of volunteering. The authors assert that the decision to volunteer by either an organization or an individual have both costs and benefits which are not articulated. The study emphasizes on the importance of considering both the costs and benefits associated to volunteering to achieve optimal results. Although individuals volunteers freely without money expectation, it is crucial to understand the conceptual levels of costs and benefits that they encounter. The authors suggest that volunteers benefit through acquisition of skills that promote their human capital and service delivery. Further, the volunteers develop social networks that enhance their social capital. 
The authors also explain the relationship between volunteering and volunteers’ psychology. The act of giving be it in monetary or time form enhance the well being of the volunteers and heightens their happiness. These contributions are important to the intended study since the authors explain the link between volunteering and social well being of the volunteers. 
Taniguchi, Hiromi. 2006. "Men's And Women's Volunteering: Gender Differences In The
Effects Of Employment And Family Characteristics". Nonprofit and Voluntary
Sector Quarterly 35 (1): 83-101. doi:10.1177/0899764005282481.

The author carried out a study on establishing whether there is a relationship between the gender differences and the effects of volunteerism. The study used data from the National Survey of Midlife Development, U.S. The study established that employment status has a significant influence on volunteerism. The part-time employment enhances women's participation in volunteering as opposed to men. Further, unemployment among men hinders the need to volunteering. The study concluded that women significantly engage in volunteering activities than men. The research is relevant to the intended research since the local community comprises the two genders and that the study will seek to establish whether the women are socially and economically well off than men due to volunteering. 

Waikayi, Loise, Colm Fearon, Lynn Morris, and Heather McLaughlin. 2012. "Volunteer
Management: An Exploratory Case Study Within The British Red
Cross". Management Decision 50 (3): 349-367. doi:10.1108/00251741211216188.

The authors established the impact of effective volunteer management on volunteers. The case was developed by examining how the British Red Cross recruit and implement strategies aimed at retaining the volunteer staff. The study involved interviewing the shop management personnel and volunteers in establishing the effective management of volunteers. The study also examines the British Red Cross strategic direction, structures and views on volunteerism. 
The study established that an individual makes a decision to volunteer based on various reasons including social interaction, self satisfaction and doing what is valued by the community. Volunteers become satisfied when they are provided with favorable working environment and proactive management. Therefore, a proactive management plays a significant role in volunteer retention. This study is relevant to the intended study of establishing the social economic impact of volunteering. It gives insights on the need to meet volunteer satisfaction to retain them in the process. 
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