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Gender-Based Wage Gap from the Perspectives of the Socialist Feminists
Introduction
Socialist feminists have historically criticized the patriarchy social construct and the manner in which capitalism promoted patriarchy. As a matter of fact, the socialist feminists opine that capitalism endorses and sustains the suppression and subordination of women, by placing power and wealth in the hands of a few men. They criticize the way in which women are exploited, not only in the workplace, but also within the family. They also differ from the liberal feminists who believe that equal rights and opportunities should be provided for women. On the contrary, the socialist feminists propose a complete change to the patriarchy construct in the family and the social structures (Holly, 2012). They believe that this would yield equality for women. Accordingly, this paper supports the arguments of the socialist feminists in explaining how the difference of wages in respect to gender, result from a patriarchy family and social constructs, coupled with the capitalist society. 
Background Information
According to Holly (2012), socialist feminism is a movement that was initiated in the 1960s. It was founded by various consciousnesses –raising groups that gave rise to the other forms of feminism. The socialist feminism endeavored to create a rational synthesis of the debates that progress up to the 1970s, with the feminism groups trying to assess the roots of the women’s oppression in the society. The socialist feminisms came to the conclusion that the oppression of women was not founded under one cause but rather, in an amalgamation of systems associated with race, social class, gender sexuality, as well as the nation of origin. They, therefore, realized that the fight against the oppression of women could not be tackled from a single approach. As such, the socialist feminists focus on a wide range of the forms of the oppression of women.
Socialist feminisms severely criticize the family construct as a major source of the economic oppression and exploitation of women. Lorber (1997) argues that the Marxism capitalism theory took the consideration of all people in the social structure. Those who owned the means of production were considered as the capitalist while those who sold their labor for wages were considered as the workers class. Marx’s theory was not in any way gender-based. This implies that his description of the working class and the capitalist class applied for both males and females. Nonetheless, during the 19th century, the position of women in the social structure did not allow them to own property. In the same manner, the women’s wages, as well as their profits from any venture they undertook belonged to her husband. 
Patriarchy in the family as a contributing factor to the gender-based wage gap
	Hochschild and Machung (2015) noted that the socialism feminists have rigorously condemned the family construct as a source of oppression and exploitation of the women. They argue that, if the woman’s position is at home, then she becomes economically independent on the man. In the same line, if she is allowed to work outside the home, there would be anyone to perform the household chores. As a result, the woman would end up working for a wage, and performing the household duties. The socialist feminists further note that, this situation is a form of oppression to the women. This is because, they end up working twice, but earning less than their male counterparts. Also, they are not paid for performing the household chores and caretaking responsibilities that
Indeed, the socialist feminists are justified in their argument in this case. For a long time in history, women’s role as the housekeepers and caregivers has yielded inequality thus progressively hindering economic empowerment of women (Saul, 2015). By placing the responsibility of the home entirely on the shoulders of the woman, the men have managed to pursue their career goals more conveniently, while hindering the women from doing so. For instance, both men and women would be able to work for an equal number of hours, if the family responsibility were shared. This would mean that there would be an opportunity for both men and women to earn the same amount of wages. However, when the responsibility of taking care of the home is entirely placed on the shoulders of the woman, the man is able to work conveniently, at the expense of the woman. This would further mean that the women who choose to work would opt for a job that allow them to work for fewer hours. Saul (2015) notes that such jobs are poorly paid, and they have fewer benefits. As a result, if the man does not help the woman in taking care of the household responsibilities, it would be almost impossible for the woman to advance her careers or increase her wage. Therefore, the socialist feminists are right to regard the family structure as a historical source of economic oppression and exploitation of women, making them lag behind in wages, as compared to their male counterparts. 
Indeed, the childcare responsibilities have been one of the major reasons why the women are lagging behind in terms of wages. As a matter of fact, Calasanti and Bailey (2014, p. 34) noted that the limitations that are imposed by child care and household chores influence the type of jobs that the women get, the number of hours that they work, as well as their wages. In the same vein, when employed women are burdened with caregiving and household responsibilities, their psychological well-being is also negatively affected. As a result, when they go to the workplace, they are not able to work optimally. On the contrary, by handling the caregiving and household responsibilities, the women create convenience for the men to be able to work an extra hour, reduce work-related stress that would result from added family responsibilities (Saul, 2015). Therefore, the men are able to work optimally in the workplace and advance their career and salary prospects without the hindrances that the women experience. Therefore, the socialist feminists are certainly justified to point out this is a major contributing factor to the wage gap between the men and the women. 
Patriarchy in the social construct, as a contributing factor to the gender-based wage gap
Besides the family construct and the capitalist society, the socialist feminists blame the patriarchy system for the widening pay gap between the men and the women.
For a case in point, the socialist feminisms are concerned with systems that give all mothers paid leave in the period of pre and postpartum. Such systems also provide affordable childcare for working mothers. Nonetheless, the socialist feminists argue that by doing so, the government is only rearing a society that places all the responsibilities of childbearing to the woman. This further leaves her behind in the path towards career advancement and salary increment. On the contrary, the socialist feminists argue that such a system encourages the men to opt out of the family responsibilities (Sultana, 2012, p. 9). As such, the men get an opportunity to advance in their careers and increase their salaries. This creates an economic gap between the women and their male counterparts.  As such, the socialist feminists opine that the governments should allocate equal portions of paid childcare leave to fathers. This would give both the men and the women the chance to advance their careers, and thus bridge the salary differences between man and woman.
Study indicates that husbands believe that the conventional gender roles are inherent (Calasanti and Bailey, 2012, p.36). As a result, the males justify the gender-based social structure that offers them an advantageous standing and underpin the power of the males in the relationship. On the contrary, socialist feminists criticize this opinion. They feel that the traditional gender-based roles are not inherent (Saul, 2015). Rather, they argue that the woman who have been given equal opportunities in the conventionally male-dominated fields have depicted their superior capabilities, by superseding the abilities and performance of their male counterparts (). As a result, the socialist feminists argue that, if the men would take more time in caregiving and in performing other household chores, they would perform them equally well (Saul, 2015). This would hence create a leveled ground, where both men and women share the caregiving and household responsibilities. As a result, the women would get a chance to exploit their abilities in the workplace, and thus enhance their salaries, to match those of the men.
Certainly, the prevailing wage gap between the husband and the wife concentrates power in the hands of a man in the family setting. As a matter of fact, (Saul, 2015) noted that the amount of wage earned by the wife and the husband is closely concerned with who of the two partners holds more power. Ramazanoglu (2012) noted that this effect further endorses the political appeal, which is sustained through the institution of patriarchy. Furthermore, this system is typified by male-centered economics, which has historically oppressed women in social and economic regard. As a result, the socialist feminists feel that in order to reduce, and finally eliminate the wage gap between the males and the female, the women, and the society at large, must first be made aware of the prevailing gender discrimination in the labor force, which has continued sustain the gender-based pay gap. The socialist feminists opine that the people would be more willing to act in order to remove oppressive status quo if they were well aware of the injustices it served.
Indeed, this argument has been supported by various theorists. For instance, study indicates that men who possessed more egalitarian attitudes were more likely to help in the household chores and caregiving (Calasanti and Bailey, 2014, p. 37). In the same line, the study revealed that men were more likely to engage in household chores if their wives contributed more to their total family income. This study indicates that the pay gap between men and women is closely connected to the gender role ideology that has been embedded on the minds of people. As such, the society is blind to gender discrimination in the labor force; which is also a major contributor to the gender based wage gap. This justifies the socialist feminists’ claim that the pay gap is partially attributed to the gender-role ideologies, and that the society is ignorant to the gender discrimination is valid. Therefore, there is a great possibility that if the society was made aware of the injustices against women in the labor force, it would rise up against such injustices, and play a role in demolishing the patriarchy systems. 
In the same manner, the socialist feminists blame the gender segregation of the labor force, for the unending wage gap. According to The Democratic Socialists of America, 41% of women work in the female-dominated fields. On the contrary, 49% of the men work in the male-dominated field. It worthwhile to note that the female-dominated occupations have historically paid small wages, as compared to the traditionally male-dominated field. As such the socialist feminists suggest that opening the male-dominated fields would not be enough in reducing the wage gap. On the contrary, they propose that the patriarchy system must be abolished instead of being made receptive to women’s equal participation. 
 In reality, the viability of this claim cannot be overlooked. To start with, opening more chances for women in the male-dominated fields would still not help in reducing the wage gap. In this case, it is important to note that gender discrimination in a patriarchy system is witnessed in all sectors. For instance, Cholensky (2015) argues that despite the presence of non-discriminatory policies in the labor market, labor division still manifest in various forms. For instance, there is a tendency to pay women less than their male counterparts for equivalent jobs. In the same manner, discrimination against women is evident in the hiring process. Besides, men’s work performance is regarded more highly than that of the females. Even though legislative measures have been enacted to counter these discriminative effects, the Democratic Socialists of America noted that discrimination in hiring, wages, and promotion exist. Therefore, even though more women would be allowed to enter into the male-dominated occupations, they would still face more discrimination while there. Discrimination in wages and promotion would still force the women’s wages to lag behind their male counterparts’ despite being in the same occupation.
There are those who argue that the status quo of the pay gap results not from gender-based discrimination. Rather, they blame the status quo to the “choice” of the woman. Nonetheless, this argument begs the question of what influences women to make the choices they make when it comes to occupation. Still, if a woman leaves her job due to biological predisposition, she makes the choice, albeit lack of any governmental social support for the family. This is a clear indication that the privatization of care comes with many drawbacks particularly for the women (Democratic Socialists of America).  
Those who support the status quo offer such a shallow argument. Saul (2015) notes that when evaluating the current scenario, the importance of considering the factors behind the “choices” that women make cannot be overlooked. For instance, a woman who wants to work and care for her children must get a job that will allow her to still offer the needed care. Note that most employees assume that the male employees have a wife at home (Saul, 2015). As such, the salary of a man who is working fulltime, and that of a woman who is working for shorter hours cannot obviously be equal. Therefore, a woman who wishes to work and still offer care will most probably get a job that is poorly paid, and that attracts fewer benefits. These situations thus aggravate or sustain the wage gap. The woman encounters patriarchy in every system, resulting in wage discrimination. Therefore, the socialist feminists’ suggestion of abolishing the patriarchy systems, and establishing new unbiased systems would be the only solution of eliminating the pay gap.
In conclusion, there is no assurance that the existing pay gap will be ending in the new future. The capitalist society, and the patriarchy family and social constructs have played a major role in widening the wage gap, in respect to gender. To start with, socialists feminists opine that burdening the woman with caregiving and household responsibilities, limits her capability to advance her career and salary prospects. However, the problem does not end at home. In the workplace, women face a lot of discrimination in various processes including hiring, and promotion. Furthermore, the women who choose to work and still offer care at home, have to choose the types of work that would still allow them to give care. Such types of jobs are poor paying jobs with little or no benefits. This is despite the fact that they do receive an extra pay for the caregiving and household roles. The analysis of these circumstances makes the socialist feminists propose an entire change to the social structures that promote discrimination. This, they opine, would serve as an effective solution, not only for the issue of the wage gap, but also in other forms of discrimination. Based on the support of the relevant literature, this paper supports this perception.
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