Medicare Advantage
It is worth noting that individuals, who have been working for about 10 years in employment where their health was covered by Medicare, qualify for Part A health insurance that is premium free. Federal employees need not pay premiums to enjoy Part A because they already paid Medicare tax during their employment. However, individuals who are 65 years old or older may need to purchase it. It is worth noting that Part A is cost effective because of the coinsurance and copayments waiver associated with FEHB plans. However, prescription copayments are not waived. Furthermore, Part A covers skilled nursing facilities and critical access hospitals, home healthcare, and hospice, but not long-term care and custodial. Moreover, individuals under 65 years old and disabled also qualify for free Part A coverage if their Part coverage terminated because of their resumption to work. 
Getting Medicare Part B means the client will receive necessary medical services such as outpatient care, doctors’ services, and additional medical services not covered in Part A. Part B coverage also includes preventive services such as flu shots, Pap tests, and screening mammographs. It is worth noting that individuals in need of Part A need to have acquired Part B. 
For Medicare Part C, it is also referred to as Medicare Advantage. This plan provides both Part A and B coverage and in some instances, it provides additional benefits. The Medicare Advantage plan is normally run by Medicare-approved private insurance firms. The difference between Medicare Part C from Medicare Part A and B is the restrictions in health service delivery. Beneficiaries of the Medicare Advantage plan have to visit specific health facilities and specific doctors, although they may pay higher premiums than those paid by clients enrolled in Parts A and B. However, Medicare Advantage, regardless of the hospital and doctor specifications, is appropriate because of covering both Part A and B.  
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