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Contemporary Issue Reflection
Article: “Progress for Women isn’t Just Slow-It’s Stalled.”
The issue of workplace inequality has been a prevalent issue despite women making great strides in the workplace in recent years. In an attempt to explain the great disparity that exists in the workplace, many empirical studies and research have been done. Experts have also speculated several reasons for this disparity and the mainstream media has not been hesitant to update inquisitive readers of the most ubiquitous issue facing most organizations today. To this regard, an article, “Progress for Women isn’t Just Slow-It’s Stalled” by Sheryl Sandberg and Rachel Thomas, is very vocal on the issue of equality in the workplace. The article, which is published in the Wall Street Journal, gives readers’ insight of the women’s status in the workplace today. 
[bookmark: _GoBack]The article tackles the issue of gender quite comprehensively by focusing on women’s status in the corporate world. The authors suggest that despite women’s efforts to increase their skill level and negotiate for promotions and salaries, they are still underrepresented at all levels in most organizations (Sandberg & Thomas, 2018). Men continue to dominate most of the high-level corporate positions, and their pay is significantly higher than that of the women. Based on these facts, the authors urge the readers that action needs to be taken if companies want to achieve the gender diversity that they yearn. As such, the authors emphasize that companies need to treat gender diversity as a significant part of the business. It is evident that inequality is the current situation in most corporates in America today. The authors mention that the disparity is quite high even in entry-level jobs. Therefore, for American corporates, this means that they have to incorporate hiring and promotion policies that will enable the firm to achieve gender diversity at all organizational levels.
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