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Nurse Influence: Advocacy and Lifelong Learning
According to Dr. Catrambone, there are four areas in which nurses can exert influence. These include advocacy, policy, philanthropy, and lifelong learning. Two areas, which include advocacy and lifelong learning, are chosen for this task in a bid to illustrate how one can exercise influence. 
Advocacy
	Catrambone (n.d.) defines advocacy as an active process that enables one to support, plead for, or recommend an action in a bid to realize change in a given phenomenon. Collaboration emerges as the most prominent and appropriate strategy through which to boost one’s success (Catrambone, n.d.; van Dongen, et al., 2016). In this sense, I would team up with my colleagues in the workplace and elsewhere for a course aimed at improving preventative care as a way of boosting the wellbeing of patients as well as other people who are healthy.
Obesity is one of the chronic health conditions that are affecting the wellbeing of various populations in the United States and globally. By engaging a preventative advocacy course, there is the possibility of reducing its prevalence. Catrambone (n.d.) also recommends the social media as a tool through which to reinforce advocacy strategies. As a team, therefore, we would use the social media tools, such as Facebook, Twitter, LinkedIn, and others to attract community members to our advocacy campaigns and training sessions. These tools would also serve as an avenue for emphasizing the course of action in dealing with obesity for those already ailing and preventative strategies for those who are leading healthy lives. Abstinence from the consumption of fast foods and embarking on a healthy meal is a major emphasis among the healthcare practitioners (Evangelista et al., 2016) and this would be the starting point.  

Lifelong Learning
This area of influence involves continuous education in advancing one’s knowledge and career. It is the main strategy in the enhancement of care and promotion of healthcare outcomes for the patients. Lifelong learning also enables a nurse to boost leadership skills which are critical in driving change in any specific phenomenon. Qalehsari, Khaghanizadeh & Ebadi, (2017) define lifelong learning as a process through which one embarks on the acquisition of further knowledge for use in meeting the lifetime needs in professionalism. Self-motivation emerges as the main aspect in enhancing the success of lifelong learning. As a strategy for influence, lifelong learning is associated to the attainment of various awards that are dependent on one’s advancement up the educational ladder. A nurse who has attained a doctorate is more knowledgeable and competent than one who is just a beginner in nursing education. 
Lifelong learning is also connected to promotions in the workplace and placement in leadership positions and this would act to influence others to follow such a path as a way of boosting care in the nursing profession. A report by the Institute of Medicine (2011) recommends lifelong learning as the strategy through which nurses can ensure preparedness in the ever-changing healthcare environment and the challenges inherent in it. 
Conclusion
Advocacy and lifelong learning are among the four strategies proposed by Catrambone for use in nurse influence. Advocacy emerges as a prominent tool in driving various actions in a bid to challenge the status quo. Collaboration, coupled with the use of social media tools would go a long way in exerting influence. Lifelong learning, on the other hand, involves advancement in one’s career as a way of coping with the challenges of the ever-changing healthcare system. With these two strategies, the commitments of nurse in enhancing quality care would be unquestionable. 
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