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Introduction
Incarcerations are established to promote and enhance correction of behavior. There are many reasons that may lead an individual to jail and examples may include; robbery, battery, driving under the influence, manslaughter, and murder among other criminal activities. It can be observed that the number of incarcerated people in the United States surpasses that of other countries. The augmentation of this number is caused by governments’ actions at the different levels, for example, local, state, and national in apprehending, condemning, and imposing austere sentences on U.S. inhabitants. A significant percentage of these convicts serve their sentences to completion and thereafter released. However, as they try to integrate into society, they experience numerous challenges, the most significant being employment due to their status. The lack of employment means that the ex-convicts cannot get financial assistance to support themselves or their families. This situation forces many of the ex-convicts to resort to crime in order to get money, which takes them back to prison. This essay is going to discuss the challenges experienced by ex-convicts as they seek employment and how these challenges lead to recidivism. 
Criminal offenses and criminal records
  In the United States, when individuals are arrested for committing offenses, they are recorded with the police department. By 2011, about 65 million Americans had a criminal record (Ispa-Landa & Loeffler, 2016). Similarly, Pettinato (2014) avers that about 3.4 percent of Americans will have spent a part of their lives in prison. Additionally, about 8.6 percent of America’s adult population, which is equivalent to about 19.8 million people, has felony convictions (Pettinato, 2014). It is worth noting that having a criminal record does not mean that one had committed heinous crimes. In essence, these criminal records pertain to all arrests and not just those arrests that lead to convictions (Ispa-Landa & Loeffler, 2016). Therefore, people affected by histories of criminal records include those who have merely been arrested without convictions, to individuals found guilty of a felony or misdemeanor (Jacobs, 2015 as cited by Ispa-Landa & Loeffler, 2016). It is also worth noting that the majority of the arrests made involve non-violent offenses and minor infractions such as curfew violations, loitering, vagrancy, drunkenness, and disorderly conduct (Paul-Emile, 2014). From this list, it can be observed that the majority of these offenses do not necessarily constitute convictions because they are not heinous. Even in situations where these charges are dropped, the criminal records still retain the involved individuals’ names, and such people will be perceived based on their names’ inclusion in the criminal records. More astonishing is the observation that regardless of the offense, employment will still be a challenge as long as an individual’s name is in the criminal records. In such instances, any sentence (including the minor offenses that do not constitute conviction) becomes a life sentence because its effect on an individual’s life is long-term (Flake, 2015). It can, thus, be argued that while an individual with a heinous crime will be suffering from lack of employment due to the criminal record, the individual who committed a minor offense such as loitering and vagrancy would also suffer similar consequences. 
It is also worth noting that employers use these records to make significant employment decisions. According to Paul-Emile (2014), employers purchase these records from a quickly growing for-profit business, which gathers and assembles the reports into electronic databases. This generates information that can be readily accessible to millions of automated offender-history records.   
It is also worth noting that prior to the advent of the internet, interested parties and individuals could only access the records from the criminal record database (Denver, Siwach, & Bushway, 2017). However, after the advent of the internet, stakeholders such as employers can easily access the records, through internet technology which enhances access to records’ databases (Denver, Siwach, & Bushway, 2017). There are various ways through which employers can get necessary information regarding the criminal history of a potential employee such as internet searches, public court records, and data harvesting through private companies (Uggen, Vuolo, Lageson, Ruhland, & Whitham, 2014). Employees prefer these methods because they provide the desired information regarding the character of the people they intend to employ. Furthermore, employers feel they have a right to have all information regarding the potential employee in order to avoid elevated monitoring costs. When the employer does not have sufficient information regarding the character of the employee, there are elevated chances that monitoring costs would augment. The employer may need to invest in other methods that would enhance the evaluation and monitoring of the employees to determine their trustworthiness and integrity. Additionally, investing in the evaluation of the criminal records assists employers by eliminating confusion over legal responsibility, whereby the employer may feel the need to be aware of any risks posed to the firm by employing the potential workers (Uggen, Vuolo, Lageson, Ruhland, & Whitham, 2014). 
This development, although advantageous to employers, has negative effects on potential employees. This statement is based on the observation that many of the potential employees fail to secure employment because of the criminal records, even when the offenses did not constitute convictions. Based on the understanding that convictions are not the determinants to being recorded as a criminal, the records do not discriminate but reveal all those whose names appear in the portal. Therefore, employers can access the records from where they can evaluate the conduct of their potential employees. The ease with which the records can be accessed means that the records can determine the employability of any individual. The record keeping and retrieval process, although highly efficient for employers, appear to be negatively affecting potential employees in their search for employment. 
The process of offender reintegration
It is worth noting that the majority of ex-offenders desire to be re-integrated into society once they have finished their terms. According to Laub & Sampson (2003) as cited by Davis, Bahr, & Ward, (2012), the reintegration can be defined as the process, whereby ex-convicts have to transit from incarceration to society. During this process, the ex-convicts have to adjust to the new life outside of jail or prison while striving to maintain lifestyles free of crime. It can also be deduced that the reintegration process is highly complex and not instant, but takes considerable time to be effective.
 It is worth noting that it may be challenging for the ex-offender to achieve most of the desired objectives if they cannot be fully re-integrated into society. It can be observed that, annually, there are about 700,000 prisoners released from federal and state prisons (Cook, Kang, Braga, Ludwig, & O’Brien, 2015). Once these people have been released, they need to get back to the community in which they lived before their arrests. However, the majority of these people encounter challenges trying to re-enter the community in which they previously lived before their jail terms. These challenges are an indication that reintegration is not easily achieved as would have been intended, majorly because jails and prisons are different from the outside world (Davis, Bahr, & Ward, 2012). Furthermore, once released, the ex-offenders find a different world from the one in which they lived before they were arrested and incarcerated. Additionally, there are other challenges such as employment hiccups, particularly due to having limited job skills, and the presence of additional issues such lack of community and family support (Davis, Bahr, & Ward, 2012). 
Factors impeding reintegration
It can be deduced that there are about six factors that impede the attainment of an effective reintegration process and they include: Family support; motivation to change; employment; substance abuse; type of friends; and legal and strategy constraints. 
Family support
Laub & Sampson (2003) as cited by Davis, Bahr, & Ward, (2012), assert that bonds between family members is important in assisting ex-convicts abstain from criminal activities. These bonds help individuals to feel appreciated and cared for, which enhances their desire to abide by the stipulated statutes. However, individuals without family support may not have the emotional strength to withstand pressure from deviant peers. Individuals without meaningful family bonds may find deviant peers appealing because they lack trusted and close members from whom they could seek guidance (Davis, Bahr, & Ward, 2012). Additionally, individuals who have never experienced satisfying relationships may be more susceptible to deviant peers’ influence compared to individuals who have had satisfying relationships. Furthermore, children and marriage may generate bonds that enhance law violation costs and augment the motivation to shun engaging in illegitimate activities (Davis, Bahr, & Ward, 2012). Similarly, Stahler et al., (2013) also assert that marriage and family play the role of buffers to augment the probability of an efficient reentry because members of the family offer a substantial amount of emotional and tangible support for ex-convicts after their release. When an individual has children, the first priority, in the majority of instances, involves providing and protecting them. Therefore, when accorded an opportunity, the individual’s decisions would be based on the welfare of the children such that there would be reservations to engage in activities that have the probability of endangering the life of the individual or children. However, without a family, the individual may lack a motivating factor to shun criminal activities (Davis, Bahr, & Ward, 2012). 
Moreover, it is worth noting that after incarceration, the involved individuals tend to carry a ‘criminal tag’, whereby they are regarded as criminals by their families and the community because of the criminal record (Decker, Ortiz, Spohn, & Hedberg, 2015). This tag negatively affects the ex-offenders because even in instances where there is evidence of behavioral changes, the ex-convicts are still regarded with suspicion (Smith, 2014). Therefore, the ex-offenders find it challenging to reintegrate in society because of withdrawn support and this makes many of the ex-offenders disoriented and without hope. In turn, the ex-offenders are more inclined to resort to additional criminal activities as was the case in Phoenix, Arizona (Decker, Ortiz, Spohn, & Hedberg, 2015). In the study conducted in Phoenix involving the Hispanics and Blacks’ communities, it emerged that, ex-offenders who had challenges in getting employment had high likelihoods of engaging in criminal activities (Decker, Ortiz, Spohn, & Hedberg, 2015). 
Motivation to change
It can be observed that the occurrence of change is dependent on the presence of internal motivation to change (Davis, Bahr, & Ward, 2012). This statement means that after release from prison, the ex-convicts have to feel motivated to alter their previous ways. The most important form of motivation is internal, which have to emanate from the individuals themselves. The ex-convicts have to be self-motivated and show a determination to desist from engaging in unlawful activities. However, due to the incarceration process and the challenges of being away from a ‘free’ life outside of the jail and prison promises, internal motivation is relatively low. With reduced internal motivation, it becomes challenging for the individual to withstand the influence from deviant peers.
Employment
Employment plays a significant role in the reintegration process because of its capability to provide financial security (Pettinato, 2014). When ex-convicts find employment, they are engaged to the extent that they may have not time succumbing to influences from deviant peers that may lead them to committing illegitimate activities that may get back to jail (Lockwood, Nally, & Ho, 2016). It is also worth noting that employment provides the necessary social integration that helps the employee earn a living and meet the desired needs. Regarding ex-offenders, employment, particularly full-time, plays significant roles in the initiation and development of bonds with employees who are law-abiding, hence leading to paycheck dependency. Paycheck dependency can be deduced as a situation that cautions the employee from engaging in illegal activities lest they lose the paycheck (Davis, Bahr, & Ward, 2012). For an ex-offender who succeeds in securing employment, it may be hard to convince them to engage in activities that may lead to the loss of the paycheck or the job because of the security provided by employment. Thus, the job becomes a cushion against which the employee makes decisions that may affect it. It can be argued that the thought of losing the job may constrain any urge to participate in illegitimate activities. Ex-offenders who are successful in attaining employment have less time with which they can associate with deviant peers, but have elevated opportunities of augmenting their bonds to society (Harding, Wyse, Dobson, & Morenoff, 2014). Such employees also acquire a sense of responsibility, whereby they are expected to evaluate any decisions they take because of their impact on their jobs, the firm, and the employer. Findings from studies conducted in the United States and the United Kingdom show a relationship between employment stability and desistance maintenance (Davis, Bahr, & Ward, 2012). In these studies, employed ex-offenders had lesser chances of being persuaded to engage in criminal activities because of the responsibility emanating from employment (Davis, Bahr, & Ward, 2012). The fear of losing the hope attached to employment dissuaded the ex-offenders from succumbing to negative influence that could lead to loss of employment or jail. Thus, employment is necessary for the success of the reintegration process involving ex-offenders.   
Substance abuse
It is worth noting that whereas not all ex-offenders engage in illicit drugs, the issue of substance abuse is highly pervasive. In the United States’ prisons, about 73 percent of the inmates were regular drug users prior to incarceration (Davis, Bahr, & Ward, 2012). Additional reports indicate that drug and alcohol use were responsible for the latest offenses of 50 percent of inmates. Furthermore, drug offenders comprise an increasing proportion of prison, probation, and parole populations (Blumstein & Beck, 2005 as cited by Davis, Bahr, & Ward, 2012). Moreover, Terry (2003), as cited by Davis, Bahr, & Ward, (2012), avers that the large percentage of ex-offenders rearrested and jailed comprises of individuals who are unable to abstain from substance abuse. Therefore, it can be observed that without abstinence from substance abuse, the effective reintegration of ex-offenders is hindered. 
Ex-offenders who had abused drugs prior to their incarceration need to cut their association with individual who use drugs after their release from prison to avoid instances of relapse. It can be observed that chances of relapse are high when an individual associates with people using drugs, particularly when the individual has weak family bonds and relationships (Davis, Bahr, & Ward, 2012). Moreover, it is necessary to avoid substance abuse because of its judgment inhibition characteristics. Therefore, engaging in substance abuse would greatly hinder the effective judgment making, leading to risky actions and eventual re-arrest and conviction.  
Type of friends
Peers, according to Rebellon et al., (2008) as cited by Davis, Bahr, & Ward, (2012), aver that friends, or peers, play significant roles in influencing a person’s behavior. For ex-offenders, the need to delink from criminal friends is a major step toward the desistance process. An ex-offender’s inability to delink from criminal friends only augments the probability of engaging in criminal activities and getting re-arrested and jailed (Davis, Bahr, & Ward, 2012). It is worth noting that probabilities of getting law abiding models from law abiding friends is high, hence the need for individuals to consider the friends with whom they associate. Furthermore, associating with friends who are law abiding also enhances the instilling of behaviors that are within the law. Moreover, law-abiding friends enhance the growth of bonds which restrain prohibited activities. Therefore, if ex-offenders lack the capability to identify and develop bonds with morally-upright friends, their chances of successfully re-integrating into society are greatly hampered. Such individuals may never learn about behavior change leading to further altercations with law enforcement officers. 
Legal and strategy constraints
The legal and strategy constraints comprise another set of hurdles that hinder the effective reintegration process. Research indicates that criminal records affect important elements such as voting rights, employment opportunities, student financial aid, and access to public housing (Ispa-Landa & Loeffler, 2016). Similarly, Harding, Wyse, Dobson, & Morenoff, (2014) assert that people with felony convictions have been banned, temporarily or permanently, from accessing benefits such as SSI, TANF, food stamps, and public housing residences in many states. This observation means that for the released ex-offenders, they may not enjoy food stamps as they used prior to their incarceration. The inability to access and enjoy food stamps can be a great impediment to the achievement of successful reintegration. Without access to food, it may be challenging for any individual to operate optimally and this may affect the person’s other activities. 
Furthermore, it can also be observed that in some states, individuals with a criminal record cannot access subsidized housing, and residence with family and friends is also limited (Harding, Wyse, Dobson, & Morenoff, 2014). The housing ban is critical because it augments the probability of homelessness (Harding, Wyse, Dobson, & Morenoff, 2014). It can be observed that it is easy for ex-offenders to become homeless once they are released from prison because of the regulations that bar them from accessing subsidized housing. Without access to housing, it may be challenging for ex-offenders to have a stable environment in which to integrate with other society members. Moreover, the loss of financial support from the federal government hinders the reintegration process to a magnified extent (Ispa-Landa & Loeffler, 2016). This statement is based on the understanding that financial income could play significant roles in assisting the ex-offenders to attain their fundamental needs. For example, it can be argued that they can use the income from federal governments to purchase food or meet other needs. Such a person becomes vulnerable and may engage in any illegal activity to get money. 
Ex-offenders, stigma and employment discrimination
Stigma can be termed as the process taking place when components of stereotyping, status loss, labeling, and discrimination interlink in a power situation and at societal levels such as social, structural, and self (Moore, Stuewig, and Tangney 2013). Ex-offenders appear to be stigmatized majorly due to their records that define them as criminals. Based on the understanding that ex-offenders have spent time in jail and prisons, they are normally referred to as criminals, regardless of instances where they have invested heavily in achieving behavioral change. The self level of stigmatization involves the individuals (ex-offenders) and how they perceive the public to view them because of their records (Moore, Stuewig, & Tangney, 2013). Based on their criminal records, there are many ex-offenders who perceive the public to have a negative perception and attitude toward them 
The social level of stigmatization encompasses the public’s perceptions and attitudes toward a given group. Regarding ex-offenders, this level of stigmatization constitutes how the public perceives and treats ex-offenders (Atkin & Armstrong, 2013). It can be observed that in most occasions, the public holds a negative perception toward ex-offenders due to their association with criminal activities. The social level of stigmatization affects the effective employment of ex-offenders because the public’s perception and attitudes towards ex-convicts is negative. The structural level of stigmatization involves existing policies and laws the constrain individuals from engaging with society in a given way such as housing restrictions (Moore, Stuewig, and Tangney 2013). The structural level of stigmatization can also be linked to the legal and strategy constrains previously mentioned. These constraints involved legal measures taken by governments to ensure that those involved in criminal activities are denied some benefits. For example, as previously identified, people with felony convictions have been banned, temporarily or permanently, from accessing benefits such as SSI, TANF, food stamps, and public housing residences in many states (Harding, Wyse, Dobson, & Morenoff, 2014). These perceptions can be said to contribute to the subsequent discrimination that befalls ex-offenders, particularly when they seek employment opportunities. 
In their quest to secure employment, many ex-offenders experience discrimination due to their criminal history (Flake, 2015). It is worth noting that employers can access one’s criminal history through data bases from private companies, the public court records, or internet searches (Paul-Emile, 2014). In the records, all information regarding offenses can be found, including those minor offenses that do not lead to convictions. The presence of an individual’s criminal record can have lifelong effects particularly where securing of employment is concerned (Flake, 2015). Employers may use such information to deny a qualified individual an employment opportunity, even when the individual has already exhibited behavior changes or the offense did not lead to a conviction. 
Ayanna Spikes is an example of an employee, who was discriminated against because of the presence of a criminal record. Ayanna Spikes graduated from college in 2010 with the hope of securing a job, but she encountered challenges after her application was rejected by several employers (Smith, 2014). Whereas she was highly qualified in medical administration, employers showed unwillingness to employ her because records showed Spikes had been convicted of robbery in 1997 (Smith, 2014). Employers were neither impressed by the fact that Spikes had been successful in accomplishing the prison sentence, nor were they considerate of the fact that she had not been involved in any subsequent arrest or conviction for additional crimes from 1997 (Smith, 2014). Furthermore, Spikes had taken personal demonstrable measures to change her behavior. However, the records hindered her from accessing employment. 
Maurice Ruffin provides another example of the challenges encountered by ex-offenders as they try to seek employment. Having been in prison for 11 years because of committing street crimes, Ruffin understood the challenges of securing employment because of the criminal record (Smith, 2014). Ruffin could not secure employment, regardless of him maintaining a crime-free stint, because of his criminal background. Ex-offenders are normally not prioritized in the job market regardless of their qualifications. In addition to not being prioritized during the hiring process, they are also the first to lose their jobs in most occasions (D’Alessio, Stolzenberg, & Eitle, 2014). This statement means that ex-offenders are granted the last priority because of their criminal records and reputation as people who are prone to engage in criminal activities. Therefore, as employers seek employees, they seek those with without criminal records to avoid legal ramifications (Decker, Ortiz, Spohn, & Hedberg, 2015). Based on the understanding that the reputation of ex-offenders is negative due to the association with criminal activities, employers are hesitant to employ people with criminal records (D’Alessio, Stolzenberg, & Eitle, 2014). This statement explains why ex-offenders are the last to be employed because those without criminal records are prioritized. Furthermore, there is a curvilinear relationship between criminal records, repeat offenders and the people entering and leaving the labor force. From this curvilinear relationship, it can be observed that just as ex-offenders are the last to be considered for employment, they are also the first to be considered when laying-off workers (D’Alessio, Stolzenberg, & Eitle, 2014). 
The above examples can be used as indications of how ex-convicts face challenges when they seek employment. In addition to the presence of additional factors such as insufficient job skills and educational deficiency, ex-convicts still find it challenging to get employed even when they are qualified (Lockwood, Nally, & Ho, 2016). Lockwood, Nally, & Ho, (2016) continue to assert that the major factors that influences employers’ decisions toward the employment of ex-offenders is the criminal record and not necessarily their lack of sufficient skills. However, the lack of education, and lack of sufficient and updated skills are also other factors that employers consider (Nally, Lockwood, Ho, & Knutson, 2014). 
While in incarceration, prisoners do not have the opportunity to improve the expected skills (Lockwood, Nally, & Ho, 2016). Assuming that prior to the start of their prison terms, the ex-convicts were highly qualified and had the necessary skills; the same cannot be said by the time they are released. For prisoners who spend years in prison, their skills are no longer up-to-date by the time they are released (Nally, Lockwood, Ho, & Knutson, 2014). It can be argued that by the time of their release from prison, their previous up-to-date skills may be outdated based on the growth in the labor market. Therefore, since prisoners spend time outside of the typical labor market, they are affected by the employers’ emphasis on up-to-date skills. Therefore, in addition to having a criminal record, the fact that prisoners spend time in confinement and without the opportunity to improve their skills, further deteriorates their chance of getting employment. 
 It is also worth noting that race plays a significant role in the ex-offender’s pursuit of employment. It can be observed that Hispanics and Blacks’ ex-offenders encounter more challenges when seeking employment compared to their white ex-offenders (Decker, Ortiz, Spohn, & Hedberg, 2015). An example showing employment discrimination by race can be found in a 1989 Florida court’s rejection of the Title VII regarding the application of criminal records during the hiring process. The Florida court opined that Hispanics were to stop stealing if they did not wish to face discrimination when seeking employment (Pettinato, 2014). To the courts, the Hispanics were thieves and they were not to complain if they faced discrimination during the employment process. It was believed that the Hispanics could only succeed in the employment sector if they stopped stealing, which could be explained by a reduction in the number of Hispanics incarcerated for stealing. 
Furthermore, Blacks with a criminal record had less chance, at 21 percent lower than Whites’ ex-offenders to succeed in the hiring process (Decker, Ortiz, Spohn, & Hedberg, 2015). Additionally, it can also be observed that the disparities exist between arrested African-American males and White Males at 49 percent and 38 percent respectively by age 23 (Ispa-Landa & Loeffler, 2016). Furthermore, the issue of Blacks having to experience discrimination at augmented rates than other races is not unique to a given state. On the contrary, the issue appears to be manifested in the country as Blacks’ ex-offenders continue to experience discriminated at augmented levels compared to ex-offenders from other races. It can be observed that the number of White males in prisons in the United States has been diminishing in recent years (Newell, 2013). However, Newell continues to assert that the percentage of incarcerated African-Americans continues to grow in frequency. Accordingly, African Americans tend to be the most affected group during the hiring process because of their high number and the elevated discrimination levels. For many employers, African Americans are perceived with suspicion, which elevates the need for conducting background checks to access the criminal records of the applicant as a screening process (Newell, 2013).  
Similarly, Lockwood, Nally, & Ho (2016) also identify employment after prison as the most dominant factor in the determination of recidivism among ex-offenders. Thus, even without losing the identified benefits such as food stamps, if it becomes challenging for an ex-offender to secure employment, the likelihood of engaging in illegitimate activities is augmented. Employment becomes a major denominator in the determination of recidivism due to its capability to provide economic stability. With the wages earned from employment, the ex-offender can meet other needs such as those provided in the federal benefits such as food and housing. Thus, without economic security, there would be no social control, which is an important determinant in restricting influence from deviant peers and potential engagement in criminal activities. 
Whereas it appears that the background checks on potential employees to access the criminal records negatively affect the employees, the employers cannot be entirely blamed. It can be observed that there are legal ramifications that exist in situations where ex-offenders engage in inappropriate deals with the public (Decker, Ortiz, Spohn, & Hedberg, 2015). In such instances, the employer may be charged for failing to conduct background checks on an employee before hiring. Additionally, if an employee were to handle public’s property inappropriately, the employer can face legal implications (Decker, Ortiz, Spohn, & Hedberg, 2015). Therefore, it can be observed that employers are at risk of being subjected to legal ramifications if they fail to conduct checks on the probability that a potential employee has a criminal record, especially if the employee engaged in misdemeanors that affect the company. If an employee engages in a misdemeanor and it later emerges that the employer had not taken time to conduct checks, the employer can be subjected to litigations. Therefore, employers cannot be entirely blamed for recidivism rates involving ex-offenders.
In the employment of ex-offenders, it can be observed that discrimination is also gender-based. Women are discriminated against particularly where manual labor is involved (Richardson & Flower, 2014). Where manual labor is involved, the majority of the employers assume that men are better placed to carry out the tasks and thus prefer men to women. 
It is worth noting that discrimination against ex-offenders does not only constitute employment. On the contrary, ex-offenders are also not included in the policies or advocacy for the employment of ex-offenders (Blessett & Pryor, 2013). It is worth noting that there are many manuals citing the significance of employing people of diverse genders, racial groups, religions, ages, military status, individuals with disabilities and diverse sexual orientation (Blessett & Pryor, 2013).This is an important observation because the issue of the relationship between ex-offenders, employment, and recidivism. There is a need to have policies that guide the issue of employment for ex-offenders in order to reduce the recidivism rates. 
Criminal record expungement, employment and recidivism
Before the advent of the internet, employees could easily evade the negative outcomes connected to preceding contact with the criminal justice (Ispa-Landa & Loeffler, 2016). Employees could achieve this because of the record-bearer’s apprehension to inform employers about the existence and contents of the criminal record, and the belief that the records could not be easily accessed through third-parties (Ispa-Landa & Loeffler, 2016). However, the advent of the internet enhanced the establishment of a data base from where the records can be accessed by other parties through the internet. The advent of the internet has impacted highly on the record-bearers because they cannot continue concealing their past contact with the criminal justice. Raphael (2010) as cited by Ispa-Landa & Loeffler, (2016) asserts that record-bearers find it challenging to evade negative consequences because of the criminal record’s visibility, and the popularity of background checks during the hiring process. Furthermore, Jacobs (2015) as cited by Ispa-Landa & Loeffler (2016), asserts that criminal records show all arrests including those that did not lead to convictions. Therefore, it can be deduced that those people affected by the criminal records include those whose arrests led to convictions and those who were simply arrested without subsequent convictions. 
The challenges that ex-offenders continue to experience as they seek employment due to the existence of the criminal records have elicited debate regarding the need to deal with outdated, erroneous, incomplete, and stigmatizing records through methods such as expungement and sealing (Ispa-Landa & Loeffler, 2016). Expungement can be termed as the absolute eradication of the criminal record, rendering it inaccessible even to law enforcers and government executives (Ispa-Landa & Loeffler, 2016). Individuals who have a history of having ever been convicted of an offense or multiple offenses are given the opportunity to implore a judge for either absolute or partial sealing. Absolute sealing encompasses the removal of all cases from the record such that they cannot be accessed by the public. However, arresting agencies preserve access to the records. Partial sealing constitutes the sealing of some portions of a criminal record (Ispa-Landa & Loeffler, 2016).
The major advantage of expunging the records is the elimination of stigma and discrimination that ex-offenders have to face (Ispa-Landa & Loeffler, 2016). It is worth mentioning that the process of conducting background checks on potential employees has become popular (Denver, Siwach, & Bushway, 2017). Based on the understanding that employers do not want to be subjected to legal ramifications after employing ex-offenders, the need to undertake verification from the criminal records is enhanced. Whereas it is an advantage to employers to conduct checks on the criminal records, the process appears to hurt ex-offenders by limiting their employability statuses. Employers normally disregard applications from ex-offenders, thus rendering them jobless after evaluating the criminal records (Smith, 2014). 
It is worth noting that the majority of employees do not employ individuals whose details have been entered in the criminal records, even when the offenses were minor (Paul-Emile, 2014). Therefore, people with minor offenses have to suffer a similar fate like individuals who have committed grave offenses. Furthermore, criminal records have also been known to affect adults because of offenses they committed during their young life stages (Ispa-Landa & Loeffler, 2016). The presence of the criminal records means that the information could still be accessed later in life and some adults have encountered challenges for offenses they committed while young. To alleviate these challenges, some states have embraced the expungement of the criminal history of juveniles once they attain 18 years of age (Ispa-Landa & Loeffler, 2016). Therefore, it can be argued that the expunging process is significant to individuals who had been arrested for minor offenses. 
When the criminal records have been expunged, it becomes easier for the job-seeker (ex-offender) to get employed because their names have ceased to be in the records. With elevated employment opportunities for the ex-offenders, the rates of recidivism are reduced. For example, over two-thirds of the 700000 prisoners released per year are re-arrested, while over half of the released prisoners are re-incarcerated before the end of three years after their release (Cook, Kang, Braga, Ludwig, & O’Brien, 2015). The major factor leading to the re-arrest and re-incarceration of these individuals is the inability to secure employment (Cook, Kang, Braga, Ludwig, & O’Brien, 2015). Similarly, Lockwood, Nally, & Ho (2016) also assert that for the majority of ex-offenders, the major obstacle they face is the inability to reenter the labor market successfully. In many instances, the criminal record of the ex-offender becomes an obstacle in gaining employment because of the reluctance of the employers to employ ex-offenders. After conducting a 5-year follow-up study involving 3869 ex-offenders, the findings corresponded to the idea that employment and recidivism are related (Lockwood, Nally, & Ho, 2016). From the study, it could be observed that the rate of recidivism was significantly reduced in instances where the ex-offenders acquired employment, their ethnicity notwithstanding, and that recidivism rates were high in instances where ex-offenders could not gain employment (Lockwood, Nally, & Ho, 2016). 
A similar study involving a 5-year follow-up by Nally, Lockwood, Ho, & Knutson (2014) exhibited similar results regarding the relationship between employment and recidivism. In this study, involving 6,561 offenders, it emerged that the education status of the offender and their employment status after release from prison, influenced the recidivism rates. Those individuals who succeeded in getting employment, they had reduced recidivism rates compared to those offenders who could not secure employment. 
Conclusion
In conclusion, it can be observed that the topic about ex-offenders is crucial because of its influence on employment. In several studies carried out regarding ex-offenders, it can be observed that individuals who had the opportunity to get employed had reduced likelihoods of getting re-arrested and re-incarcerated. However, employment is a challenging issue because of the availability of criminal records. Employers feel obliged to conduct checks on potential employees to avoid legal ramifications. Furthermore, the decision to employ workers for the employers is based on the criminal record. Therefore, those whose criminal records are with the criminal justice encounter challenges when seeking employment regardless of the severity of the offense. Whereas there are policies and manuals citing how to apply diversity by employing individuals of different religious backgrounds, sexual orientation, genders, and racial groups, among others, there are no guidelines concerning the employment of ex-offenders. Ex-offenders continue being discriminated against mainly due to their criminal records. It would be important to embrace strategies such as expungement of records, particularly for individuals with minor offenses to elevate the likelihood of employment. If the number of employed ex-offenders augments, there are high likelihoods that recidivism rates would reduce because recidivism is related to unemployment. 
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