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Research Topic Introduction and Suitability - “The Impacts of Government Policies on Human Resource Recruitment in Saudi Arabia (A Study of the Petrochemical Industry)"
Saudi Arabia is a fast-growing gulf economy. The rate of unemployment in the oil-rich nation was increasing at a high rate in the past thus making the government rethink their human resource and labor market policies (Ramady, 2018). The petrochemical industry largely sustains the Saudi Arabian economy. The labor demand of the petrochemical industry requires a majority of skilled and well trained human resource, but the Saudi Arabia labor market had a labor deficit of skilled workers. For many years, the industry relied on skilled expatriates (Tayeh & Mustafa, 2011). However, some Saudi laborers would still get semi-skilled or unskilled jobs in these industries. 
The continued inflow of foreign workers to Saudi Arabia created resentment among the Saudi nationals as they felt that the foreign workers were taking their jobs opportunities and furthering unemployment, especially among the economically-vulnerable youths and women. On the other hand, the Saudi government, in its vision 2020 planned to create more jobs and reduce unemployment rates in the country. One of the measures that the Saudi government initiated was the Saudization policy (Koyame-Marsh 2016). The Saudization is a human resource policy that requires every organization in Saudi Arabia to employ a certain number of Saudi nationals. The Saudization policy revolutionized the Saudi Arabia labor market for the unemployment rates reduced. 
However, one of the challenges to the saudization is that the output of the Saudi Arabia education system could not match the labor demand especially in the massive petrochemical industry (Ahmed, 2016).  Koyame-Marsh (2016), asserts that the saudization program which was initiated by the ministry of economy and planning faced challenges such as poor implementation and oversight of saudization and nataqat policies, availability of affordable foreign labor and incapacitation and inefficiencies of the local labour market (Koyame-Marsh, 2016). The Saudi labor market has a deficit of skilled workers and a surplus of semi-skilled and unskilled labour. 
Many organizations are forced to continue hiring expatriates while others settle for semi-skilled and inexperienced graduates to comply with the saudization policy that the government had introduced. The Saudisation among other government human resources policies such as nitaqat quotas have impacted the human resource practices especially recruitment in Saudi Arabia (Koyame-Marsh, 2016). The human resource managers are sometimes put in a fix by these policies when they have to hire a human resource that does not meet the requirements for the job because he or she is a Saudi national.
 Furthermore, the law requires the manager to employ a certain number of Saudi national. To fully comprehend the extent of the impacts that various government policies have on human resource recruitment practices, standards and process in Saudi Arabia, it is important to carry in-depth research. According to Manal (2009), the petrochemical industry is the largest sector of the economy and the most significant contributor the Saudi Arabia economy and thus provides a reliable case for studying the impacts of government policies on human resource recruitment in Saudi Arabia (Manal, 2009).
Many previous types of research have explored the saudization policy with an emphasis justification for the policies, and its impact on unemployment. Little research exists on the effects of the government on human resource recruitment in Saudi Arabia. Therefore, insufficient research on the effects of government policies on recruitment practice motivated me to explore the implications of government policies on human resource recruitment in Saudi Arabia using the petrochemical industry as a case study.
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