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Abstract
The IOM report highlights various significant points in alignment with the US healthcare under the Affordable Care Act. The challenges faced by nurses in their several and significant roles are of paramount concern. There is emphasis on the need to allow nurses the freedom to work as per the level of knowledge they have in alignment with their education and training accomplishments. Collaboration among the nurses and other healthcare professionals also emerges as a factor that would enhance efficiency and access to quality care for the diverse populations of the US. as per the recommendations of reducing the barriers to efficiency in the nursing profession, residency programs and career advancement emerge as the main strategies that will enable the attainment of skills required to succeed in the healthcare system and provide the care desired. The recommendations offered and the strategies proposed in the IOM report are quite informative and insightful and could go a long way in addressing the nursing challenges if implemented effectively.








Analysis of the IOM Report 2010: The Future of Nursing
Major Highlights
The report by the Institute of Medicine (IOM), published in 2011, entails a research conducted in collaboration with the Robert Wood Johnson Foundation (RWJF). It embarks on changes that will enhance the provision of quality care by nurses in the advent of the Affordable Care Act (ACA) which was signed into law in the year 2010. The committee involved in compiling this report present the view that the ACA is the broadest policy that ever passed in America as far as healthcare is concerned. With this Act, there is need to make transformations that align with the stipulations of the act, particularly the enhancement of access to quality care for everyone in the United States. 
The report is manifested as a vision for healthcare transformation with an aim to actualize the implementation of the ACA through the promotion of wellness and prevention of diseases, improvement of health outcomes, and provision of compassionate care (IOM, 2011, p.3). Prevention of illnesses and provision of primary care form the foundation for an efficient healthcare system and are the key aspects that necessitate coordination and collaboration among the healthcare professionals. The role played by nurses is prominent in the achievement of optimal care as they are involved in the medication procedures where they enable the prevention of errors, help in the reduction or elimination of infection, and facilitate the transition of patients from hospital to home. Nurses also help in the cure process where possible and palliative care where cure is not foreseen (IOM, 2011, p.4).  
Despite the several and significant roles of the nurses, there are challenges that require to be addressed to enable them work effectively and provide services that offer value to the patients. A major challenge is that nurses are not adequately diverse to enable them cope with the notion of dealing with diverse populations. Diversification in terms of ethnicity, race, gender, and age, is particularly critical. Secondly, there is high turnover rates for new graduates due to poor transition from college to practice. Advanced education is required in enabling nurses to cope with the ever changing needs of the US healthcare system (IOM, 2011, p.4). Based on these challenges and others, the IOM report offers some recommendations that would work toward the improvement of efficiency in healthcare, particularly in alignment with the nursing roles. 
Recommendations
The IOM report enumerates four stipulations that align with the recommendations of the committee. First is the fact that nurses should be allowed to undertake their work freely and in alignment with their education level and training. Secondly, career advancement needs to be addressed through an advanced education system to enable nurses to acquire higher levels of education in alignment with improvements made in the healthcare system. Third, there is need for collaboration between nurses and other healthcare professionals, such as the physicians in the attainment of the goals of a redesigned healthcare system in the US. Finally, data collection and advanced information systems are necessary for the attainment of effectiveness in planning for the workforce and policy enactments (IOM, 2011).  
In alignment with the above mentioned stipulations, the IOM report makes various recommendations that would enable the reduction or elimination of the challenges that prevent efficiency in the nursing profession. The first recommendation is barriers that prevent the nurses’ realization of full potential in their work need to be addressed. In this light, a nurse should be allowed to work as per the knowledge attained in the educational pursuits and training endeavors. Secondly, it is up to the healthcare financiers, nursing associations, healthcare organizations, and education programs to expand the opportunities for nurses’ leadership in collaboration efforts with physicians and others in the healthcare profession. These entities should also engage nurses in the research endeavors aimed at enhancing predetermined redesigning of the healthcare system. Third, implementation of nursing residency programs is critical to ensuring the successful transitioning of the graduates from college to practice. This is particularly important after a nurse completes a pre-licensure program or an advanced program associated with new areas of nursing practice (IOM, 2011). Fourth, there is need to ensure an increase in the number of nurses with a baccalaureate degree to 80% by 2020. Fifth, the target for the number of nurses with a doctorate degree should be double. Sixth, lifelong learning should be an endeavor of every nurse if the needs of diverse populations are to be addressed successfully. Seventh, there is need to enable and prepare nurses for leadership positions in change management in an advancing healthcare environment. Finally, there is need for an infrastructure to collect and analyze healthcare workforce data in alignment with their needs to ensure that the prerequisites of efficiency in nursing and other healthcare professions are met (IOM, 2011).
Strategies
Based on the recommendations discussed herein, it is evident that most of the challenges facing the nursing profession align with transitioning and further education. The turn-over rates of graduate nurses can be reduced through mentorship by other nurses and healthcare professionals that have been in the job for some time (Hofler & Thomas, 2016). Residency programs, proposed in the IOM Report (2010), have also proved efficiency in retaining new nurses in the workforce. These programs have been used in various states through the allocation of funds from the Center for Medicaid Services (CMS). According to Hansen (2015), residency programs are critical to ensuring the exposure of new graduates to various tasks and providing coping mechanisms within an environment where the demand for nurses exceeds the supply. 
As per the recommendations of increasing the number of nurses with doctorate and baccalaureate degrees, career advancement programs are critical in the current healthcare system. While the financiers of the healthcare system may perform their role adequately, the recommendation cannot work without effective career advancement policies from the healthcare organizations and other education partners. Sheikhi et al (2016) posit that the main reason behind career advancement programs is to ensure the attainment of technical, organizational, and interpersonal skills which are critical when promotion opportunities emerge within an organization. Promotion and leadership opportunities accomplished through career advancement also serve as a means of retaining professionals and thus reducing the turnover rates.
Personal Perspective of the Recommendations
The recommendations made in the IOM report are worth implementing as a way of ensuring the provision of the desired healthcare to the US diverse populations. The report is quite informative and insightful as far as strategies for attaining an effective healthcare system in alignment with current advancements is concerned. With various strategies in place, the recommendations would reinvent the nursing profession in a way that healthcare achieves the quality level desired by every resident of the US. This way, the debates of high cost would reduce as patients will perceive and feel the value for the cost they incur.
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