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Hello Jennifer, thank you for this succinct post. I identify with your perspective that in the states of both California and Massachusetts laws were patented to ensure apt nurse-to-patient ratios. Additionally, the state of California has espoused the mandated nurse staffing ratios for all units. According to de Cordova et al. (2019), the even distribution of the nurse-to-patient ratio is linked to better patient outcomes and augmented patient safety. In Massachusetts, the patient-to-nurse workforce ratio in the intensive care unit law was guided by a tool that plays a vital role in accounting for expected care intensity and patient insight. Although this law was coined and implemented the impact has been minimal. As such, it is pivotal for policymakers to comprehensively assess the influence of novel regulations before intricate policy changes are made (de Cordova et al., 2019). A key strategy that healthcare organizations can utilize is to incentivize their organizations to enhance staffing.
Reference
de Cordova, P. B., Pogorzelska-Maziarz, M., Eckenhoff, M. E., & McHugh, M. D. (2019). Public reporting of nurse staffing in the United States. Journal of Nursing Regulation, 10(3), 14–20. https://doi.org/10.1016/S2155-8256(19)30143-7

  

Response to Jennifer Kyle


 


Hello Jennifer, thank you for this succinct post. I identify with your per


s


pective that 


in 


the states of both


 


California a


nd Massac


husetts laws


 


w


ere patented to 


ensure


 


apt nu


rse


-


to


-


patient 


ratios. Additionally, 


t


he state of Cali


fornia has espoused the mandated nurse staffi


ng ratios for a


ll 


units. 


Accordi


ng to


 


de Cordova et al. (2019), 


the


 


even


 


distribution 


of 


the 


nurse


-


to


-


patient ratio 


is 


linked to


 


better patient outcomes and augmented patient 


safety. In Massachusetts, the patient


-


to


-


nurse


 


workforce ratio 


i


n the intensiv


e care uni


t law was gu


ided by


 


a tool that plays a vital role in 


accounting for 


expected


 


care intensity and patient 


insight


.


 


Although


 


this law was 


coined and 


implem


ented the impact has been minimal.


 


As such


, 


it is


 


pivotal fo


r policymakers to 


comprehensi


vely as


sess the influence of novel reg


ula


tion


s before intricate pol


icy changes are 


made (de Cordova et al., 2019).


 


A ke


y st


rateg


y


 


that healthcar


e


 


organization


s can u


t


ilize


 


is to 


incentivize


 


their organizations to enhance staffing.


 


Reference


 


de Cordova, P. B., Pogorzelska


-


Maziarz, M., Eckenhoff, M. E., & McHugh, M. D. (2019). 


Public repo


rting of nurse staffing in the Uni


ted S


tates.


 


Journal of Nursing R


egulation


, 


10


(3), 14


–


20. 


https://doi.org/10.1016/S2155


-


8256(19)30143


-


7


 


 


 


 


 




Response to Jennifer Kyle   Hello Jennifer, thank you for this succinct post. I identify with your per s pective that  in  the states of both   California a nd Massac husetts laws   w ere patented to  ensure   apt nu rse - to - patient  ratios. Additionally,  t he state of Cali fornia has espoused the mandated nurse staffi ng ratios for a ll  units.  Accordi ng to   de Cordova et al. (2019),  the   even   distribution  of  the  nurse - to - patient ratio  is  linked to   better patient outcomes and augmented patient  safety. In Massachusetts, the patient - to - nurse   workforce ratio  i n the intensiv e care uni t law was gu ided by   a tool that plays a vital role in  accounting for  expected   care intensity and patient  insight .   Although   this law was  coined and  implem ented the impact has been minimal.   As such ,  it is   pivotal fo r policymakers to  comprehensi vely as sess the influence of novel reg ula tion s before intricate pol icy changes are  made (de Cordova et al., 2019).   A ke y st rateg y   that healthcar e   organization s can u t ilize   is to  incentivize   their organizations to enhance staffing.   Reference   de Cordova, P. B., Pogorzelska - Maziarz, M., Eckenhoff, M. E., & McHugh, M. D. (2019).  Public repo rting of nurse staffing in the Uni ted S tates.   Journal of Nursing R egulation ,  10 (3), 14 – 20.  https://doi.org/10.1016/S2155 - 8256(19)30143 - 7          

