2





Professional Development of Nursing Professionals
Name
Course Title
Instructor
University
Date













Professional Development of Nursing Professionals
The U.S healthcare system is complex and is aimed at delivering the highest quality patient care services that addresses the health needs presented by the patients. However, this healthcare system is challenged by the deep racial and other inequities that undermines the achievement of positive outcomes for all the patient population. Interestingly, healthy equity is undermined by socioeconomic factors including the level of education, income status, besides the racial background of an individual. The country has achieved greatly towards the provision of safe and high-quality healthcare services that has seen the reduction of mortality rates, and the increase in the life expectancy rates. In achieving this goal, the nurses and other healthcare providers were charged with the role of promoting health and well-being of all their client patients. However, irrespective of the efforts of promoting health equity, more is still pending to be achieving in realizing this goal. 
The National Academy of Medicine 2021 report made 9 recommendations that are geared towards the achievement of health equity. The first recommendation is that all the national nursing organizations should collaborate in coming up with a shared agenda of addressing the social determinants of health and achieving health equity (National Academy of Medicine, 2021). The second recommendation is that the by 2023, federal and state agencies, health care and public health organizations, and foundations should support the nursing workforce in addressing the social determinants of health and health equity (NAM, 2021). The implementation of structures, evidence-based interventions and systems should be developed by the employers and nurse leaders to facilitate the nurses’ health and well-being, as they work towards promoting health equity (NAM, 2021). In their fourth recommendation, the National Academy of Medicine noted that all organizations should work towards enabling the nurses in working to the full extent of their education and training by removing all the barriers that undermines nurses’ independent practice, and resultantly blocking the impleamentation of intervention to fully addressing patient health needs. There is also the needs for the establishment of a sustainable and flexible payment mechanism that supports nurses in both health care and public health including in addressing the social determinants of health (NAM, 2021). 
The sixth recommendation requires the inclusion of the nursing expertise in the development of data to be utilized in addressing the social determinants of health and health equity (NAM, 2021). They also recommended that is paramount for the nurses to be provided with the appropriate training and education that will help them in addressing the social determinants of health and promoting health equity (NAM, 2021). In their eighth recommendation, the National Academy of Medicine noted the need of strengthening and protecting the nursing workforce in their routine practice and while responding to pandemic as a strategy of enabling them to effectively address the health equities in the communities (NAM, 2021). Their last recommendation provides for the convening representatives among the nurses to the foundations concerned with influencing the health provision including the Centers for Disease Control and Prevention, as it will promote the use of evidence-based intervention in addressing healthy equity and promoting collaboration in addressing the social determinants of health (NAM, 2021). It is paramount to note that health equity is significant in this report as it ensures that there is the achievement of mass resolution of the social determinants of health for all individuals. In realizing a healthy society, strategies geared towards promoting inclusivity must be implemented to ensure that every person gets equal and same quality care services, that effectively addresses their health needs. 
Social determinants of health are conditions in the places where individuals live, work, learn and play that affect a wide range of health and quality-of life-risks and outcomes. The social determinants of health are the contributing factors of health inequities. One of the primary social determinants of health is the level of education (Raghupathi & Raghupathi, 2020). Notably, individuals with higher education tend to stay healthier than individuals who don’t as they tend to make healthier decisions and are able to differentiate between reliable and unreliable information that affects their health. Less education on the other hand is linked to lower income, that is linked to poorer health (Raghupathi & Raghupathi, 2020). Besides, individuals with less level of education are more likely to adopt poor lifestyle habits that increases their risk of developing lifestyle related diseases including diabetes, and obesity (Raghupathi & Raghupathi, 2020). As such, promoting the acquisition of higher education among individuals with low education will be significant in promoting health equity. 
The nurses are charged with the role of improving health equity and addressing the different social needs presented by their clients. In improving the healthy equity, nurses are expected to conduct screening to identify the different health needs presented by their patients. Following the identification of the gaps in the acquisition of care services, the nurses are expected to craft effective care plans that are based on the social needs indicated in the screening results (Flaubert et al., 2021). Additionally, the nurses can refer the patients to appropriate professionals and social care services that they can benefit from in addressing their health needs. As such, empowering the nurses will be significant in enabling them in addressing the social needs across the health system which in turn will improve the health equity (Flaubert et al., 2021). 
Self-care is significant in helping nurses in dealing with the daily pressures linked with the provision of care services. It is presumed that nurses have the immunity against the pressures and stresses linked with the provision of the complex patient care services within the stress care environment. Addressing the welfare of the nurses is paramount in ensuring that they are stable and remains motivated in ensuring that they can effectively address the presented patient health needs. The burnout tends to occur due to the failure to resolve the conflicting interests, and demands, and find a balance that enhances harmony in care within themselves. There are various evidence-based strategies that the nurses can utilize the theories that promotes self-care including use of relaxation techniques including meditation and yoga that offers the nurses with a strategy of recovering from the work-related stresses. Additionally, it is important for the nurses to take time away from their daily routine and recharge that enables them develop flexibility in the midst of work challenges. Enabling the nurses to achieve a balance in their personal lives and work including maintaining personal and spiritual health is significant enabling them to persistently provide effective patient care services. 
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