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	What quality of life do the Nurse Practitioners live?
	A qualitative study
	A Cross-sectional methodology
	[bookmark: _GoBack]The sample had 9,859 nurses in the 21 included studies.
	Regarding the gender of participants, three studies surveyed only female nurses. Concerning the profession of participants, one of these studies compared female nurses to female doctors. Regarding the working area of the participants, four studies surveyed mental nurse, one study surveyed pediatric nurses, one on emergency nurse, one on a nurse caring for Covid-19 patients and another one on Neonatal Intensive Care Unit (NICU) nurses.
	The search produced 21 studies exploring nurses’ burnout and their quality of life within the last ten years (2009–2021). Most of these studies found significant relationships between the burnout dimension(s) and quality of life dimension(s) among the nurses. This shows that nurses have moderate to high levels of burnout and were negatively associated with poor quality of life.
	

	

Abraham, C. M., Zheng, K., Norful, A. A., Ghaffari, A., Liu, J., & Poghosyan, L. (2021). Primary care nurse practitioner burnout and perceptions of quality of care. Nursing Forum, 56(3), 550-559. https://doi.org/10.1111/nuf.12579
	What are the primary NPs burnouts and their perception of quality of care?
	A cross‐sectional qualitative study
	A qualitative design
	 The sample and the sample size composed of survey data from 396 Nurse Practitioners.
	An analysis of the cross‐sectional survey data from 396 NPs was done. In collection and interpretation of the data, conceptual frameworks were drawn, and statistical analysis were incorporated in the study with consideration of age, race, education, sex and other related attributes crucial to the study. The practice environment was measured using the Nurse Practitioner Primary Care Organizational Climate Questionnaire.
	The results revealed that 25.3% of NPs reported burnout Odds of perceiving higher quality of care was 85% less for NPs facing burnout compared to those not experiencing burnout. In the multi‐level model of statistical analysis, NP burnout was a significant predictor of quality of care.
	One limitation is that the study is requiring highly skilled personnel and necessary tools used in statistical analysis such as SPSS.

	
Buckley, L., Berta, W., Cleverley, K., Medeiros, C., & Widger, K. (2020). What is known about paediatric nurse burnout: A scoping review. Human Resources for Health, 18(1). https://doi.org/10.1186/s12960-020-0451-8


	What do we know about pediatric nurse burnouts?
	A qualitative, quantitative, and mixed-method study
	A Cross-sectional design
	The protocol was registered on Open Science Framework to allow researchers to access the database and retrieve the information required in their study. The free willing pediatric nurses who participated as either a primary or sub-sample ranged from five to 3710.
	The degree of burnout was registered in pediatric nurses using self-identification or self-report assessment tool. The information was also retrieved from the database in consultation with an experienced librarian. All citations retrieved from the databases were uploaded into Endnote with duplicates removed as per protocol. The remaining citations were uploaded for review by the research team (LB, CM, and KW). Data extracted from included articles were entered into a Microsoft Excel spreadsheet. Extraction was performed by one researcher (LB) for the purpose of data charting. The data was later synthesized after completeness.
	Out of the 53 studies that used the MBI, 34 reported on the Emotional Exhaustion subscale with 24 reporting raw scores.
	Although all of the included studies measured burnout using a self-report assessment tool or binary self-identification, only 65 reported burnout scores for a sample of pediatric nurses.
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	What is the prevalence and impact of APRNs burnout ?
	A qualitative study
	A cross-sectional, mixed methods design
	A 78-question survey was sent to 1,014 nurses, APRNs and PAs
	The 78-question survey was sent to 1,014 APRNs (94%) and PAs (6%), with a 43.6% response rate (n = 433); 76.4% were nurse practitioners.
	The results showed that NPs report experiencing burnout at different times in their career. Some participants recommended ways to mitigate burnout which were; self-care, organizational promotion of health and well-being, career development, and support from their leaders.
	

	Agarwal, S. D., Pabo, E., Rozenblum, R., & Sherritt, K. M. (2020). Professional dissonance and burnout in primary care. JAMA Internal Medicine, 180(3), 395. https://doi.org/10.1001/jamainternmed.2019.6326


	What are the factors contributing to burnout and low professional fulfillment?
	A qualitative study
	A qualitative design
	6 PCPs (physicians, nurse practitioners, and physician assistants) at a US academic medical center with a network of 15 primary care clinics.
	Discussions and interviews were conducted between February 1 and April 30, 2018, among 26 PCPs (physicians, nurse practitioners, and physician assistants) at a US academic medical center whereby the participants were asked t factors contributing to burnout and barriers to professional fulfillment as well as potential solutions related to workplace culture and efficiency, work-life balance, and resilience
	Of the 26 PCPs some participants described their workloads as excessively heavy, increasingly involving less “doctor” work and more “office” work, and reflecting unreasonable expectations. They felt demoralized by work conditions, undervalued by local institutions and the health care system, and conflicted in their daily work. They portrayed discomfort from working in a system that seems to hold values counter to their values.
	

	
Dall’Ora, C., Ball, J., Reinius, M., & Griffiths, P. (2020). Burnout in nursing: A theoretical review. Human Resources for Health, 18(1). https://doi.org/10.1186/s12960-020-00469-9

	Give a theoretical review of burnout in nursing
	A quantitative primary empirical studies
	A cross-sectional
methodology
	The sample involved 81 studies done whereby 39 studies used all three subscales of the Maslach Burnout Inventory (MBI) Scale to measure burnout.
	Out of the 81 studies which had been divided into three subgroups,
Twenty-three papers used the Emotional Exhaustion subscale only, and 11 papers used the Emotional Exhaustion and Depersonalization and 39(47%) papers measured all the three subscales. 
	The studies showed that adverse job characteristics such as high workload, low staffing levels, long shifts, and low control are associated with burnout in nursing. Among the outcomes of burnout, reduced job performance, poor quality of care, poor patient safety, adverse events, patient negative experience, medication errors, infections, patient falls, and intention to leave were also noted.
	

	
Rusca Putra, K., & Setyowati. (2019). Prevalence of burnout syndrome among nurses in general hospitals in provincial East Java: Cross-sectional study. Enfermería Clínica, 29, 362-366. https://doi.org/10.1016/j.enfcli.2019.04.045

	What is the prevalence of burnout syndrome among nurses?
	A Cross-sectional study
	A descriptive exploration design with a cross-sectional approach
	The sample involved nurses who worked in the medical---surgical rooms at three government-owned public hospital in East Java Province. These were the Dr. Saiful Anwar General Hospital, where 224 nurses participated, the Dr. Soetomo Hospital were 156 nurses participated, and the 105 nurses from Ngudi Waluyo General Hospital. The nurses chosen for the research had to have more than year experience and have least nursing diploma.
	Data collection was carried out using two research instruments; the Maslach Burnout Inventory-Human Service Survey (MBI-HSS)12 and a socio-demographic questionnaire to gather information on age, gender, marital status, work and  other related attributes.
	. Forty seven percent(n=228)
Burn-out nurses displayed symptoms of emotional exhaustion, symptoms of depersonalization were evident in 233 (48%), and symptoms of decreased achievement were seen in 237 (48.8%).
	

	
Ferreira, P. L., Raposo, V., Tavares, A. I., & Pinto, A. (2021). Burnout and health status differences among primary healthcare professionals in Portugal. BMC Family Practice, 22(1). https://doi.org/10.1186/s12875-021-01425-9



	What are the burnout and health status differences among primary healthcare professionals in Portugal?
	A quantitative
study 
	A quantitative design
	A sample of 9,094 professionals from all 1,212 primary health care settings in Portugal mainland was obtained from an online questionnaire flled from January and April 2018. 
	Data was gathered from an online questionnaire implemented on primary health care sent to 9,094 professionals
	It was clear that individual drivers for a good health and lower levels of burnout are, better well-being, are estimated for GPs and nurses. Notably, nurses report worst health than GPs, and face higher level of burnouts. Satisfactory heath policies such as improving job contentment and income should be implemented to cope with this issue.
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	What is the association between the primary care practice environment and burnout NPs?
	A qualitative study
	A qualitative cross-sectional design
	The sample involved data from 396 NPs, with 27.5% of NPs being from New Jersey and the rest from Pennsylvania. Most NPs were women (90.4%) and White (89.4%)
	The data retrieved from the participants was presented on a conceptual framework and statistical analysis was performed to better understand the scenario.
	It was noted that NPs worked 38.9 (SD, 11.2) hours per week, with most of their time spent providing direct clinical patient care, followed by coordinating patient care and 25.3% of NPs were burnt-out.
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	How do NPs manage to balance their work and their personal life?
	A qualitative study
	A cross-sectional method
	The lifestyle of 874 healthcare workers was analyzed and their data used in the research. 
	Data from the Boston Hospital Workers Health Study (BHWHS) was used for this study
	Of the 874 healthcare workers in the sample, 92.91% are women, 85.24% are nurses, 82.15% identified as white, 84.10% are born in the U.S., and 29.18% are within the ages of 30–39 years old. Almost 40% are married with no children. Twenty-nine percent of the healthcare workers are high strained which means that they experience high demands and low control at work.
	



