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Week 15 Discussion 1: Policy and Practice Issues
Nurses have an extensive history of actively participating in advocacy efforts to enhance and propel the nursing profession, patient care, health systems, and public policy. On the other hand, nursing organizations are essential platforms for policy advocacy since they engage in political processes to instigate, ratify, and implement structural and policy alterations that ultimately benefit diverse populations (Chiu et al., 2021). Therefore, to reinforce the policy influence of nursing for the improvement of healthcare systems, nurses should focus on mobilizing the aptitudes of nursing organizations to attain optimal influence on practice and policy. Per se, this can be achieved by identifying policy issues being addressed by national professional organizations.
One policy issue related to barriers to accessing psychiatric and mental health care is the significant shortage of mental health providers (Chapman et al., 2018). As such, provider shortages hinder access to care owing to the intensifying demand for mental health care and the widening disparities in access and equity in the United States. In addition, the current demand for mental health services, exacerbated by the ongoing challenges of the COVID-19 pandemic, has accentuated the prerequisite for a robust and sufficient psychiatric nursing workforce (Sovold et al., 2021). The shortage poses barriers to timely and quality mental health care for individuals in need. Psychiatric-mental health (PMH) nurses possess the potential to bridge these crucial gaps within the mental health care system. However, challenges such as an aging workforce and restrictive policies clash with the imperative to expand access to care. The American Psychiatric Nurses Association (APNA) is actively addressing the issue of a shortage of psychiatric-mental health nurses nationally, including in Massachusetts. As such, APNA emphasizes the essential role of psychiatric mental health nurses in addressing the surging demand (APNA, 2022). 
APNA is dedicated to the progress of psychiatric-mental health (PMH) nursing and has taken the initiative to offer research, education, and resources to enhance the capabilities of PMH nurses consistently. Additionally, their efforts include conducting comprehensive research to understand the characteristics of the current PMH nursing workforce, identifying areas in need of growth, and developing initiatives to address the shortage of mental health and substance use professionals (APNA, 2022). The APNA is working towards recruiting a new and more diverse PMH nursing workforce to enhance patient access and equity in mental health care. Nurse practitioners can become policy-aware by actively engaging with organizations like APNA and staying informed about legislative developments related to the shortage of psychiatric mental health nurses (APNA, 2022). This involves participating in conferences, workshops, and policy forums dedicated to mental health care.
As patient advocates, NPs can contribute by participating in grassroots initiatives, writing letters to policymakers, meeting with local representatives to communicate the challenges faced by individuals seeking mental health care, and staying informed about regulations affecting the nursing practice (APNA, 2022). NPs can also engage in interprofessional collaborations to amplify their voices and advocate for policy changes. More so, utilizing social media platforms to raise awareness about mental health care access issues and promoting evidence-based solutions can contribute to successful advocacy campaigns (Latha et al., 2020). NPs can actively engage in advocacy efforts to raise awareness about the shortage of PMH nurses and their impact on patient care. This may involve participating in professional organizations, attending legislative sessions, and collaborating with policymakers to highlight the need for workforce expansion (Chiu et al., 2021).
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