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How much of this submission has been generated by AI?

0%
of qualifying text in this submission has been determined to be

generated by AI.

Caution: Percentage may not indicate academic misconduct. Review required.

It is essential to understand the limitations of AI detection before making decisions 
about a student's work.  We encourage you to learn more about Turnitin's  AI detection 
capabilities before using the tool.

Frequently Asked Questions

What does the percentage mean?
The percentage shown in the AI writing detection indicator and in the AI writing report is the amount of qualifying text within the 
submission that Turnitin's AI writing detection model determines was generated by AI.
 
Our testing has found that there is a higher incidence of false positives when the percentage is less than 20. In order to reduce the 
likelihood of misinterpretation, the AI indicator will display an asterisk for percentages less than 20 to call attention to the fact that 
the score is less reliable.
 
However, the final decision on whether any misconduct has occurred rests with the reviewer/instructor. They should use the 
percentage as a means to start a formative conversation with their student and/or use it to examine the submitted assignment in 
greater detail according to their school's policies.

How does Turnitin's indicator address false positives?
Our model only processes qualifying text in the form of long-form writing. Long-form writing means individual sentences contained in paragraphs that make up a 
longer piece of written work, such as an essay, a dissertation, or an article, etc. Qualifying text that has been determined to be AI-generated will be highlighted blue 
on the submission text.
 
Non-qualifying text, such as bullet points, annotated bibliographies, etc., will not be processed and can create disparity between the submission highlights and the 
percentage shown.

What does 'qualifying text' mean?
Sometimes false positives (incorrectly flagging human-written text as AI-generated), can include lists without a lot of structural variation, text that literally repeats 
itself, or text that has been paraphrased without developing new ideas. If our indicator shows a higher amount of AI writing in such text, we advise you to take that 
into consideration when looking at the percentage indicated.
 
In a longer document with a mix of authentic writing and AI generated text, it can be difficult to exactly determine where the AI writing begins and original writing 
ends, but our model should give you a reliable guide to start conversations with the submitting student.

Disclaimer
Our AI writing assessment is designed to help educators identify text that might be prepared by a generative AI tool. Our AI writing assessment may not always be accurate (it may misidentify 
both human and AI-generated text) so it should not be used as the sole basis for adverse actions against a student. It takes further scrutiny and human judgment in conjunction with an 
organization's application of its specific academic policies to determine whether any academic misconduct has occurred.
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Discussion 

Introduction & Thesis Statement 

The safety and well-being of healthcare workers are an important part of nursing practice, 

as they face risks when providing care. Training for nurses has been identified as an effective way 

to reduce risks in the workplace, and all patient effects are effective. This research, therefore, seeks 

to explore how training can be applied in nursing to reduce workplace hazards. Specific objectives 

include a comprehensive literature review of training programs implemented in health care settings 

targeted at risk reduction, an examination of current trends in nurse training for occupational health 

and safety, and an examination of the impact of these training on reducing workplace accidents, 

injuries, stress, nurse burnout, and nurse turnover. Suggestions for future strategies aimed at 

improving risk management through appropriate nursing education/training were suggested. 

Through this research study, we hope to gain new insights into how we can better protect our 

valuable frontline staff from harm while providing high-quality patient care (Hamid et al., 2023). 

The thesis will examine the effectiveness of nurse training programs in reducing workplace 

hazards, identify challenges and recommend strategies for improving the nursing approach. 

Literature Review 

The shortage of qualified nurses is a growing concern in many countries, and recruitment 

of internationally trained nurses has been implemented to address this issue, but the impact of this 

migration of nurse's business excellence requires an understanding of their attitudes towards safety 

culture, work-life balance, warmth and performance requirements. According to two groups of 

these factors, the international traders were trained in the operational elements of operations in 

workload, but all were showing satisfaction (Hamid et al., 2023). This highlights the importance 
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of training interventions that can ultimately meet specific needs based on nurses' migration 

motivations and reduce the risks of the work. 

Proposed Methodology 

The proposed research will use a qualitative descriptive approach to examine the role of 

training in reducing workplace hazards for nurses. The method will be based on the three methods 

used by Hamid et al., including literature review, focus group discussion and expert panel. Like in 

their research, participants will be invited with different values, and come to focus groups and 

expert panel discussions to gather ideas. These discussions may also include data collection 

methods such as interviews or surveys (Hamid et al., 2023). Her findings will contribute to 

sustainable disaster risk reduction that integrates all four dimensions of nurse practitioner disaster 

education. 

Research Implications 

The proposed research on the role of nurse training in reducing workplace hazards has 

important implications for the nursing profession and healthcare organizations. By examining the 

effectiveness of current nurse education programs, identifying challenges, and recommending 

strategies for improvement, this review aims to provide valuable insights into how to effectively 

implement and protect frontline providers from disruption in providing high-quality patient care. 

Broadly, findings of Consistent risk of disasters -Can help develop strategies to retire, integrating 

all aspects of disaster nurse education for nurses. This can not only improve workplace safety but 

also maximize overall outcomes for all patients through well-trained and qualified healthcare 

professionals' monitoring (Roth et al., 2022). This study is particularly important in light of recent 

events such as the COVID-19 pandemic, which reaffirms the importance of prioritizing 
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occupational health and safety measures in health care through nurse education/training programs 

effectively. 
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