[bookmark: _GoBack]	While acquiring a master’s degree in nursing is a crucial pathway to acquiring employment, many MSN students remain unemployed for prolonged periods. In the 2020 national nursing workforce survey, Smiley et al. (2021) found that 14.6% of graduates cited difficulties in finding a nursing position as one of the reasons for being unemployed. MSN-prepared nurses should understand aspects such as the job search process, interviewing, and negotiation to optimize their chances of employment after graduation. The discussion identifies concerns related to these areas. A critical concern is the resources or networks that one can tap to expand the job search and access hidden job opportunities. I believe an MSN-prepared nurse should prepare for the job search by working closely with career coaches and networking with others within professional nursing organizations. Regarding interviewing, a primary concern entails communicating and displaying one’s skills, experiences, and accomplishments during an interview. From my understanding, MSN-prepared nurses should also portray competence acquired through continuing professional development (Rahmah et al., 2022). In preparing for an interview, I believe one should also seek and understand other competencies relevant to the job. Negotiations also evoke several concerns. A crucial question to ask oneself pertaining to the negotiation techniques one could use to ensure a win-win outcome. According to Oberle et al. (2019), this depends on making clear the position one is applying for and discussing the negotiable and nonnegotiable areas of the potential job description. A second concern regards when to initiate negotiations about salary and benefits. As supported by Berman and Gottlieb (2019), I believe that the negotiations should not be initiated during the first interview but after a job offer. 
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