Week 3 Discussion
	In the previous discussion, I reviewed the Health Delivery System competencies area. The area is associated with several NP core competencies, including g applying knowledge of complex systems in improving care delivery, effecting change through negotiation and collaboration, minimizing patient risk, facilitating the development of a system that addresses needs, evaluate the impact of care delivery, and collaborate in planning transitions across the care continuum (The National Organization of Nurse Practitioner Faculties, 2017). The NP competency has relationships with other competency areas, including leadership and quality competencies. Advanced practice nurses take complex and advanced leadership roles and provide leadership to foster collaboration. In addition, they should apply the best available evidence to improve quality of clinical practice (NONPF, 2017). In relation to the two areas, I have participated in collaborative efforts aimed at improving care delivery. Additionally, I have often been allocated leadership roles in mentoring novice nurses. The curriculum has played an instrumental role in understanding the two competency areas. For example, in my curriculum, I have worked on reflective practice, quality improvement processes and practices, and the Plan-Do-Study-Act framework. Reflective practice is relevant to quality in health care systems because it ensures learning based on the feedback acquired and the awareness of one’s strengths and weaknesses (Jones et al., 2020). Moreover, the understanding of quality improvement processes, practices, and methods such as PDSA help in continuous improvements based on lessons from each step (Katowa-Mukwato et al., 2021). Pertinent to the leadership area, my curriculum has imparted knowledge on self-reflection on leadership style, allowing a comprehensive understanding of my strengths and weaknesses. I have also covered content related to teams and teamwork and communications, which are highly relevant in ensuring an effective health care system.
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