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Advocacy Through Legislation
[bookmark: _Hlk11755032]Identify a problem or concern in your state, community, or organization that has the capacity to be advocated through legislation. Research the issue and complete the sections below. For each topic that requires the listing of criteria, a minimum of two criteria should be identified and discussed. Add more rows as is appropriate for the topic/proposal.
	Problem
In no more than 250 words, describe the problem, who is affected, and the current ramifications. Explain the consequences if the issue continues.

	In Massachusetts State, nursing understaffing is a critical issue. It entails the inadequate number of registered nurses (RNs) and other nursing staff available to meet the needs of patients and maintain quality care. This problem has several underlying causes, including a shortage of qualified nursing professionals, high patient-to-nurse ratios, and burnout among the existing workforce. More so, Massachusetts manages an excessive number of patients, which may jeopardize the patient's safety and well-being. Nursing understaffing arises when the number of available nurses is insufficient to provide the required level of care, leading to potential problems in patient safety, quality of care, and the well-being of healthcare workers (Markman, 2023). Various factors, including a shortage of qualified nurses, budget constraints, high patient loads, nurse burnout, and inadequate workforce planning, can cause nursing understaffing. Understaffing in healthcare leads to unsafe staffing reports, which pose significant risks to the safety and well-being of patients. The ramifications include poor patient care due to prolonged hospital stays, delayed intervention, and readmissions(Andel et al.,2021). The healthcare system may experience increased costs associated with high nurse turnover, recruitment, and potential legal repercussions due to adverse events caused by understaffing. If nursing understaffing continues, there may be an increment in nurse burnout and high readmissions due to suboptimal care and follow-up. Additionally, healthcare organizations may incur financial consequences for nurse turnover, recruitment, legal liabilities, and increased patient care costs.

	Idea for Addressing Solution
In no more than 250 words, outline your idea for addressing the issue and explain why legislation is the best course for advocacy.

	Nursing understaffing is an intricate issue that necessitates the development of an effective plan to prevent further negative consequences. Remarkably, lobbying can lead to increased state funding for nursing education programs to produce more qualified nurses and address the nursing shortage. Scholarships, loan forgiveness programs, and incentives can be introduced to attract and retain nursing students. Notably, stakeholders in the healthcare sector should advocate for legislation that establishes mandatory nurse-to-patient staffing ratios in different healthcare settings based on patient acuity and unit needs. These ratios would ensure that healthcare facilities maintain adequate staffing levels to deliver safe, high-quality care. The effectiveness of health laws implemented under different administrations to tackle various healthcare challenges underscores why government regulation can be a potent tool for resolving this ongoing issue (Phillips, 2022). Consequently, the most viable approach to nursing understaffing is to harness the power of legislation to educate and convey the optimal solutions to lawmakers. As such, presenting evidence-based and practical remedies and explaining the consequences of ignoring the problem in simple terms can garner support from legislators. It promotes collaborative efforts among politicians, policymakers, and all healthcare stakeholders. Legislation as the primary advocacy approach is the most effective means to tackle the issue of nursing understaffing in Massachusetts. It will lead to better patient care, improved nurse working conditions, and an overall enhancement of the healthcare system (Phillips, 2022). More so, legislation is legally binding and enforceable. Non-compliance can result in penalties, incentivizing healthcare facilities to prioritize nurse staffing levels and patient safety.

	Research the Issue
Perform research and compile information for your idea. Present substantive evidence-based findings that support your idea for addressing the problem (studies, research, and reports). Include any similar legislation introduced or passed in other states.

	Evidence 1
	The pervasive issue of nursing understaffing in Massachusetts State continues to compromise the overall health of the residents, evident in suboptimal patient outcomes and debilitating health status. Regardless of the challenge in addressing the issue, Aiken et al. (2018) found that lower nurse-to-patient ratios are associated with improved patient outcomes, including lower mortality rates and reduced hospital-acquired infections. In this light, adequate nursing staffing ensures patients receive timely care, monitoring, and interventions, reducing the risk of adverse events and complications. Furthermore, when nurses are not, they can adhere more effectively to infection control protocols, such as proper hand hygiene and monitoring for potential sources of infection. This, in turn, leads to a safer and healthier environment for patients. These findings support advocating legislation that mandates safe staffing ratios, as they highlight the direct correlation between staffing levels and patient outcomes. Ensuring adequate nurse staffing improves the quality of care and contributes to saving lives and reducing healthcare costs concomitant with adverse events and complications (Aiken et al., 2018). As such, this evidence-based research is a vital reference point for lawmakers and healthcare advocates seeking evidence-based solutions to address nursing understaffing.

	Evidence 2
	Multiple states have previously enacted legislation to combat the challenge of nursing understaffing. Notably, states like Ohio have passed laws to enhance nurses' education and training to assuage the existing deficiencies in the healthcare provider workforce (Lasater et al., 2021). Consequently, advocating for legislative action can significantly assist states in formulating and implementing laws that delineate the maximum acceptable patient-to-healthcare provider ratios for different healthcare institutions. Notably, engaging in legislative advocacy can play a pivotal role in helping Massachusetts State address the issue of understaffing, ensuring that all residents of Massachusetts have access to safe and high-quality healthcare services (Lasater et al., 2021).


	
	

	Stakeholder Support
Discuss the stakeholders who would support the proposed idea and explain why they would be in support.

	Stakeholder(s) Supporting 1
	Stakeholder support for legislation addressing nursing understaffing in Massachusetts can come from diverse groups and individuals who are invested in improving patient care, supporting nurses, and maintaining the quality of healthcare services. For one, nurses, physicians, and nursing assistants are at the forefront of advocating for safe nurse staffing levels. Adequate staffing enhances patient care and reduces the physical and emotional toll on nurses. Thus, they will likely support legislation that mandates safe staffing ratios to ensure a manageable workload and better patient outcomes. The proposed idea would also alleviate their workloads, often leading to stress and even burnout (McHugh et al., 2021). Specifically, implementing this idea will improve current patient-to-nurse ratios and enhance nurse job satisfaction.

	Stakeholder(s) Supporting 2
	Legislators, politicians, and policymakers who value patient safety and healthcare quality will likely support legislation addressing nursing understaffing. It aligns with their role in promoting public health and safety. For instance, a politician's likelihood of securing re-election hinges on how effectively they address the needs of their constituents, including issues related to access to high-quality healthcare services.

	
	

	Stakeholder Opposition
Discuss the stakeholders who would oppose the proposed idea. Explain why they would be in opposition and how you would prepare to debate or converse about these considerations.

	Stakeholder(s) Opposed 1
	While several stakeholders are likely to support legislation addressing nursing understaffing, there may also be opposing viewpoints. For instance, healthcare facility administrators may argue that mandated staffing ratios could increase operational costs, which might strain their budgets. They may also express concerns about flexibility in staffing based on the unique needs of their patients and units. When engaging with healthcare administrators, a nurse must emphasize the long-term cost-effectiveness of adequate staffing in reducing patient complications, readmissions, and nurse turnover (Bartmess, Myers & Thomas, 2021). Per se, a nurse can delineate the potential for improved patient satisfaction and outcomes, enhancing the facility's reputation and financial stability. Another pertinent discussion should revolve around presenting research based on evidence, highlighting that prioritizing a healthier population is more critical than solely focusing on profits.

	Stakeholder(s) Opposed 2
	The second cohort that might resist the legislative proposal is opposing politicians who may posit that the proposed idea might place an economic strain on taxpayers. In this scenario, lawmakers either endorsing or introducing the proposed concept should inform these politicians about the status of the nation's healthcare system, the nursing shortage predicament, and the nurse-to-patient ratio at the bedside, along with its detrimental consequences.

	
	

	Financial Incentives/Costs
In no more than 250 words, summarize the financial impact of the issue and the idea (added costs, cost savings, increased revenue, etc.). Provide support.

	Nursing understaffing has a negative financial impact, leading to extended patient hospitalizations and high readmission rates, resulting in exorbitant out-of-pocket healthcare expenses for patients and their families. Additionally, Medicare imposes substantial deductibles on hospitals with high readmission rates, limiting their access to financial reimbursements. It is crucial to highlight that working in an adverse environment due to the lack of healthcare providers hampers the ability to provide safe and high-quality healthcare services (Phillips, 2022). However, the issue of addressing nursing understaffing through legislation can have significant financial implications. Healthcare facilities may incur increased expenses for hiring additional nurses to meet mandated staffing ratios. It includes recruitment, onboarding, and training costs. To attract and retain nurses in a competitive job market, healthcare facilities may need to offer competitive salaries, which can lead to increased labor costs. Investment in nurse education and training programs to address the nursing shortage may require financial resources. Some facilities may rely on staffing agencies to meet staffing needs, increasing expenses. Adequate nurse staffing is associated with decreased patient complications, hospital-acquired infections, and medication errors. Improved patient outcomes can lead to better insurance reimbursement rates for healthcare facilities (McHugh et al., 2021). Remarkably, Healthcare facilities with safe staffing levels may gain a competitive edge in the healthcare market, which can attract more patients and increase revenue. Suffice it to say, the financial benefits can outweigh the upfront expenses, making safe staffing a financially sound investment for healthcare facilities and the healthcare system.

	 Legislature: Information Needed and Process for Proposal
Discuss the how to advocate for your proposal using legislation. Include the following:

	Provide the name and complete contact information for the legislator.
	Rep. Natalie M. Higgins
Democrat - 4th Worcester.
Phone: (978) 227-5278.
Address: Boston, MA, 02133
Email: Natalie.Higgins@mahouse.gov
Website: https://malegislature.gov/Legislators/Profile/N_H1
             : http://www.repnataliehiggins.com/


	Describe the steps for how you would present this to your legislator. 
	· The initial step in presenting the idea to Rep. Natalie involves scheduling a meeting with her. 
· The subsequent stage would involve explaining the chosen problem, nursing understaffing, and the urgent requirement for a solution like raising the healthcare provider-to-patient ratio.
·  Create a comprehensive presentation that describes understaffing issues and the proposed legislation. 
· Given her background in the medical field, there will be a thorough discussion about the issue and the proposed solution before bringing the proposal to Congress for consideration and endorsement.
·  Present the proposal and use evidence-based arguments to bolster the legislation. 
· After the meeting, contact her office and provide additional information.

	Outline the process if your legislator introduces your idea as a bill to Congress.
	· Rep. Natalie will introduce and support the bill by drafting and refining it.
· Subsequently, a committee will be formed to examine the bill.
· Rep. Natalie will submit the bill to the committee for hearings and review.
· A date for presenting the bill will be determined.
· The majority of voters will approve it.
· The Senate will engage in discussions and make relevant adjustments as needed.
· The bill will be sent to the governor for approval
· If the governor approves the bill, it will ultimately become a law.


	Christian Principles and Nursing Advocacy
In no more than 250 words, discuss how principles of a Christian worldview lend support to legislative advocacy in health care without bias. Be specific as to how these principles help advocate for inclusiveness and positive health outcomes for all populations, including those more vulnerable, without regard to gender, sexual orientation, culture, race, religion/belief, etc. 

	The Christian worldview is fundamentally rooted in the concept of Imago Dei, which asserts that all individuals are created in the likeness and image of God (Rieg, Newbanks & Sprunger, 2018). Christian values, including justice, gratitude, and service, emphasize the importance of treating others fairly without prejudice based on their backgrounds when determining how to do so. These teachings also compel individuals to assist others by enacting policies that promote fairness and justice for all. Therefore, a Christian worldview can provide a strong foundation for legislative advocacy in healthcare that fosters inclusiveness and positive health outcomes for all, irrespective of background or identity. Advocacy guided by Christian principles promotes a commitment to every individual's inherent worth and dignity, leading to equitable healthcare policies. It encourages addressing healthcare disparities and advocating for vulnerable populations, recognizing that each person is uniquely valuable in the eyes of God. As such, this means supporting comprehensive and accessible healthcare that considers the needs of diverse communities, including gender, sexual orientation, culture, race, religion, and more. Consequently, legislators can integrate this worldview to support legislation prioritizing the needs of those with opposing views or different belief systems. Notably, the ideals of aid and care underscore the imperative for lawmakers to enact laws that prioritize the most vulnerable members of society, mirroring the actions of Jesus. By embracing these principles, healthcare advocacy can be conducted in a spirit of inclusiveness and social justice, pursuing policies that improve health outcomes for all, echoing the core teachings of Christian love and compassion. 
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