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Nurses play a crucial role in ensuring patient safety, quality of care, staff and patient satisfaction, and coordination of care. Leadership has a significant impact on motivating staff, influencing change, improving patient outcomes, and staff retention (Nurmeksela et al., 2021). Effective leadership in health care ensures the provision of high-quality and compassionate care, while poor leadership leads to avoidable patient harm (Nurmeksela et al., 2021). A leader should ensure excellence and assist patients and staff in making conclusive decisions, solving problems, and solving problems in the best way possible. Nursing leadership and administration involves a number of supervisory, executive titles and management ranging from nurse manager, clinical manager, department head, ward manager, head of nurse, and matron, along with chief nursing officer (CNO) (Dikibo, 2021). 
For instance, nurse administrators can work in various settings, including hospitals, clinics, and other organizations. Some roles of nurse administrators include managing and supervising nurses, planning and ensuring patient treatment or care, and managing staff schedules. Nurse administrators are also mandated to train staff, policy-making, updating, and communicating new or compliant regulations and policies (Dikibo, 2021). They are also responsible for ensuring medical supplies, staff appraisal, recruitment, welfare of nurses, disciplining staff, conflict resolution, contributing to decision-making of healthcare, and scheduling or assisting in patient care. The majority of nurse administrators should have a Bachelor of Science in Nursing (BSN) or Master of Science in Nursing (MSN) with a significant amount of experience in nursing practice (Dikibo, 2021). 
A nurse manager should be a transformative manager and a concerned agent with adequate managerial knowledge and skills, a set of professionalism, and competencies as a concerned agent of change that align with organizational goals (Ghorbani et al., 2023). A nurse leader should also possess a set of knowledge, skills, and abilities to lead using various methods that are process-oriented, people-oriented, thoughtful, and correspondent leaders that support and contribute to change. As a transformational nurse leader, one should influence employees and subordinates with inspiring power, be concerned with progress and improvement to push the organization forward, motivate, and seek creative and innovative ideas (Ghorbani et al., 2023). As an administrator, the nurse leader should have a positive approach to change, support new ideas and programs defining the vision, mission, and policies of an institution to improve patient outcomes, staff retention, and organizational success. 
From a Christian worldview of transformational nurse leadership, God's sovereign power, trusting justice and benevolence are grounded on ultimate obedience. As nurse leaders, the process of discernment involves an individual and communal aspect, future-oriented, focused on purity of heart (the penultimate goal or high power), and making decisions suitably and openly stressed ethics as a source of reliance (Hermans, 2021). For transformational and transactional nurse leaders, Christian faith aligns with nursing leadership traits embodied with Christian values that require one to assume the roles of a leader and servant in caring in daily nursing practice as medical workers. As such, nurse leaders should be assertive as servant leaders, as endorsed in the scripture, to maintain humility, compassion, and morality. 
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