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Health Policy Brief
Mental health issues and problems continue to affect individual productivity and functioning in society especially among nurses. Nurses experience burnout due to workload which leads to feeling overwhelmed. Consequently, overwhelmed and overworked nurses experience depression and anxiety, putting them at high risks of having mental health complications. For this reason, there is need to address the problem from a policy perspective to ensure that healthcare organizations adhere to the legal requirements when addressing the health issue. The purpose of this paper is to provide a policy brief drafted after a visit to the legislature in addition to providing a reflection of the general experience of the visit. 
Summary of an Experienced Visit
When the Visit was Completed and a Detailed Description of the Visit
	The visit to the legislator involved various processes from booking the appointment to having the actual meeting. A physical meeting was held at the legislature’s office which involved the legislature and the one requesting for the specific bill. There was a lot to address as the legislature requested for the overview and rationale behind the proposal request citing the essence of such details to formulating a special bill in its effect. Although the visit did not take much time because the meeting took 30 minutes, everything regarding the issue was tabled and support for the proposal provided.
Personal Reflection of the Visit
	Having a one-on-one conversation with the legislature was a first time experience to the person because they had never visited a legislature or any other politically affiliated individual. The visit was exciting and nervous at the same time given it was a first time. However, the legislature was a calm and social person that was ready to listen and provide their concerns about the issues to be addressed. The negative aspect of the meeting was that it was frequently interrupted by individuals coming in to have papers signed while others came in for enquiries. What made the experience interesting was the legislature’s agreement to the presented issue, terming it needful because they have also experienced a close friend battling with the presented problem. 
Plans for Follow-Up Relationship Building and Future Advocacy
The meeting ended with remarks from the legislature stating that they will consider the proposal and suggestions for further action. Although the legislature agreed to consider the proposal, a follow-up will be essential to ensure that the issue is addressed in a timely manner. For this reason, the set plan for follow-up involves writing an email to summarize the meeting and as for the next step, if any, regarding what needs to be done. The email will also include the mentioning of further help if needed from my side such as further research or information required to communicate the essence of addressing the issue. 
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MENTAL HEALTH ISSUES AMONG NURSES

POLICY BRIEF


Problem Overview
· 26.4% of nurses diagnosed with exhaustion and stress with 10.2% diagnosed with depression and anxiety 1
· Shortfall of health workers estimated to reach 18 million by 2030 2
· Nurses may suffer in silence because of stigma associated with mental illness and fear of their license withdrawal 2
· Depression among nurses could result in adverse effects such as suicide 1
Current Healthcare Needs
· Current policies are ineffective.
· Research outlines the association between stress and post-traumatic stress disorder among nurses 3
· There is a need to reduce risks related to mental health complications among nurses.
· Healthcare facilities should be required to:
· Create awareness about mental health issues among nurses
· Eliminate contributing factors to mental illnesses among nurses
Please help to facilitate a bill that will focus on mental health needs for nurses and provide a written policy on addressing mental health needs to respond to negative effects and consequences of mental health conditions among nurses.
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