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The increasing diversity of the American population implies the need to consider social and cultural factors that could influence the effectiveness and quality of care. Social factors such as social marginalization, discrimination, income disparity, low educational status, food insecurity, and homelessness significantly contribute to health disparities (Wakefield et al., 2021). In turn, these factors could influence care-seeking behaviors. Cultural beliefs, values, and norms could influence a group’s attitudes and behaviors associated with lifestyle choices and adoption of health-promoting activities (Jönsson et al., 2020). Healthcare professionals, including nurses, should consider the unique cultural and social influences in specific groups to ensure the delivery of culturally congruent care. 
What is Culture?
Culture refers to a set of socially transmitted set of values, beliefs, assumptions, and norms shared and observed across generations within a community (Albougami, 2016; Hernandez & Gibb, 2019). According to Edelman and Kudzma (2021), an individual’s cultural background could influence their lives in terms of behavior, faith, religion, perceptions, behavior, family structure, conception of time, lifestyle choices, and attitudes towards disease. Experiences of discrimination, prejudice, and stigma among individuals from minority ethnic groups could shape their socialization from early childhood. In addition, cultural identities could influence sociocultural aspects such as gender-related norms (Moise et al., 2019). For instance, early differentiation of gender-related roles could influence individuals’ social interactions within society. Culture could also influence health-related attitudes and behaviors differently across groups. Variations in people’s approaches to communication and interacting could influence how they perceive and report symptoms. Indeed, some cultural aspects, which has been associated with culture-bound syndromes and culture-specific forms of distress (Kaiser & Jo Weaver, 2019). Cultural backgrounds influence care preferences with respect to acceptance of Western medicine. For example, some minority cultural groups consider informal sources of care, including traditional healers and the clergy, essential for holistic health and wellbeing. Consequently, this could require formal healthcare providers to work collaboratively with other informal care providers. 
Common Traits of My Culture 
Black peoples represent diverse cultural backgrounds and heritage, including African Americans, Afro-Caribbean, Afro-Latinos, and Africans. While they may differ, the groups have several similar cultural traits. Kennedy et al. (2021) identify several overarching cultural traits, including value for religion or spirituality, the role of family structure, and explicit efforts to preserve ethnic identity. In addition, the African American culture has been shown to relate to high levels of collectivism, emphasizing the role of society in an individual’s life (Smith et al., 2019). Consequently, this implies a high degree of closeness and interaction among family members, enhancing the exchange of support among the members.  
Familial Expectations and Support: The author’s culture considers familism a defining feature of their culture, which influences family expectations and support. As supported by the literature (Falzarano et al., 2022), the collectivist nature of most African Americans leads to close family relationships, resulting in positive appraisal of familial expectations such as role of the entire family in caregiving. In addition, the dimension has positive relationships with the levels of social support offered among family members. Familial support also supports racial socialization, which involve proactive efforts to protect the youth from discrimination and promote Black pride (Berkel et al., 2024). Consequently, many members of the author’s culture value the contribution of all family members in their daily lives. 
Work Ethic: The author’s culture emphasizes transmitting work ethic from one generation to another. The orientation aligns with the positive attitude towards hard work among African Americans, with individuals considering it a moral virtue and determinant of success in life (Sheetal et al., 2022). Consequently, this has been associated with family transmission of work ethic, with African American parents emphasizing the value of hard work during socialization with their children. In addition, the transmission of work ethic plays a major role in the group’s self-acceptance, which is among the approaches to racial socialization (Metzger et al., 2020). Overall, the strong belief in work ethic predicts job satisfaction and orientation towards repetitive tasks. 
Religious values: Religion and spirituality are crucial pillars of the author’s culture. As with most African Americans, the culture has strong reverence to a higher power. The belief aligns with scholarly evidence that shows that most Blacks have absolute faith in God (Skipper et al., 2022). Consequently, many members of the culture tend to involve the clergy and church community in one’s life, for instance, in coping with chronic illnesses. 
What Attracted Me to a Career in Nursing?
The author was born in Africa and witnessed many health-related problems in their community when growing up. Turbulent political and social environments contributed to a high burden of disease, with many people unable to afford healthcare services. From an early age, this created intrinsic motivation to pursue a career that could improve their community’s health and wellbeing. Consequently, this prompted the author to enroll in a nursing course after migrating to the United States. The author also followed in the footsteps of some of members of his family who had pursued the career. While the author has been practicing in the United States, they acknowledge that pursuing the career in nursing will contribute to the health and wellbeing of the underserved populations. The encouragement offered by the predecessors has been an constant source of external motivation to advance in the career. 
Implications of Social and Cultural Influences on the Role of an APN
The increasing population diversity has increased the importance of transcultural nursing. APNs should take leadership roles in establishing a vision for culturally congruent care that respects individual cultural and social factors that influence healthcare delivery (Teixeira et al., 2023). The training offered to APNs places them in a position to deliver holistic care that incorporates cultural and social factors in care delivery. For instance, this would imply using culturally appropriate communication to demonstrate respect to individual patients’ cultural beliefs and values. Aligning care with individual cultural and social circumstances creates conditions for patient empowerment, leading to proactive roles in decisions regarding their care (Carroll, 2019). Consequently, the emphasis on holistic care could drive health equity by reducing health disparities associated with unique cultural and social factors.
Conclusion
The diversity of the American population has meant continued emphasis on understanding and respecting individual cultures. The shared assumptions, norms, beliefs, values, and values influence multiple dimensions of people’s lives. For example, research demonstrates the significant influence of cultural backgrounds on socialization, understanding of gender-related roles, and attitudes towards health-promoting behaviors. The author’s culture demonstrates the uniqueness of cultures across different facets of social life, including family expectations and support, work ethic, and religious values. In summary, the cultural and social diversity imposes a duty for cultural competence among APNs to ensure holistic care to the diverse population.
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